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M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
March 1, 1991 
The Board of Regents met in regular session at 10 a.m. on 
Friday, March 1, 1991, in the Riggle Room of the Adron Doran 
University Center in Morehead, Kentucky. Chairman William R. 
Seaton presided. 
Chairman Seaton called the meeting to order. 
The invocation was delivered by Regent Charles Wheeler. 
On roll call, the following members were present: 
Mr. Walter W. Carr 
Mr. William E. Cofield 
Mr. Chris Hart 
Mr. G. Duane Hart 
Mr. Jerry F. Howell 
Mr. Wayne M. Martin 
Mr. William R. Seaton 
Dr. Alban L. Wheeler 
Mr. Charles D. Wheeler 
Absent: Mr. J. Calvin Aker 
In accordance with the Bylaws that the officers of the Board 
"shall be elected annually at the first quarterly meeting to serve for the 
ensuing calendar year . . .," Mr. Martin moved that Mr. Seaton be 
reelected as chairman. In making the motion, Mr. Martin thanked Mr. 
Seaton for the leadership and direction he had provided to the Board 
and noted that during his chairmanship the University had enjoyed one 
of its most harmonious and productive periods. Mr. Chris Hart 
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Mr. Wheeler moved that nominations cease and that Mr. Seaton 
be elected by acclamation. Motion was seconded by Mr. Cofield and 
unanimously carried. 
Mr. Wheeler moved that Mr. Howell be reelected as vice 
chairman. Mr. Cofield seconded the motion. 
Dr. Wheeler moved that nominations cease and that Mr. 
Howell be elected by acclamation. Motion was seconded by Mr. 
Cofield and unanimously carried. 
Mr. Seaton nominated Mr. Dailey to serve as treasurer. Motion 
was seconded by Mr. Duane Hart and unanimously carried. 
Mr. Chris Hart moved that nominations cease. Motion was 
seconded by Mr. Wheeler and unanimously carried. 
Mr. Seaton nominated Mrs. Johnson to serve as secretary. 
Motion was seconded by Mr. Duane Hart. Mr. Howell moved that 
nominations cease. Mr. Wheeler seconded motion and Mrs. Johnson 
was elected by acclamation. 
Mr. Duane Hart moved, seconded by Mr. Martin, that the 
minutes of the meeting held on December 14, 1990, be approved as 
distributed. The motion unanimously carried. 
RECOMMENDATION: That the Board approve the Faculty 
Senate Constitution as amended. 
(Revised Faculty Senate Const i tu t ion  attached t o  these  
Minutes and marked V I - A - I )  
Dr. Grote noted that the administration had worked with the 
Faculty Senate in reviewing the Constitution. He said that the 
proposed revisions were approved by the Faculty Senate and 
recommended to the general faculty. The proposed constitution has 
now been approved by the faculty. The last and final step is approval 
by the Board of Regents. He said that he presented it with the 
administration's recommendation. 
TENURE, 1991-92 
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Dr. Robert Lindahl, Chair of the Faculty Senate, explained that 
the proposed constitution was more streamlined and more readable. 
The role of the various subcommittees has been spelled out more 
clearly and changes have been made concerning who is eligible to 
serve on the Faculty Senate and who can vote for Senators. He noted 
that these changes were consistent with what the University is trying 
to do as it relates to SACS. 
Dr. Grote said that the proposed constitution provided more 
flexibility and would accommodate changes in membership as a result 
of changes in the academic structure without having to revise the 
constitution each time. 
MOTION: Dr. Wheeler moved, seconded by Mr. 
Wheeler, that the proposed Faculty Senate Constitution 
be approved as amended. 
VOTE: Motion unanimously carried. 
RECOMMENDATION: That the Board of Regents 
approve the granting of tenure to the following faculty 
members with the issuance of their contracts for the 
1991-92 year: 
College of Applied Sciences and Technology 
Alta Blair 
Rodney Stanley 
College of Arts and Sciences 
Lawrence Albert 
Randy Ross 
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College of Education and Behavioral Sciences 
Lynne Fitzgerald 
(Addi tional background information attached to 
these Minutes and marked VI-B-I) 
RECOMMENDATION: That the Board of Regents 
approve the granting of Sabbatical Leaves to the 
following faculty members contingent upon funding 
being available within the academic department or from 
the faculty leave fund: 
David Bartlett Fall 1991 
James Gotsick Fall 1991 
Sue Y. Luckey Fall 1991 
William Weikel Fall 1991 
Richard Daniel Spring 1992 
(Additional background information attached to 
these Minutes and marked VI-B-2) 
RECOMMENDATION: That the Board of Regents 
approve the granting of an Educational Leave to the 
following faculty member contingent upon funding being 
available within the academic department or from the 
faculty leave fund: 
Richard Miles July 1991-June 1992 
(Additional background information attached to 
these Minutes and marked VI -B -3) 
MOTION: Mr. Wheeler moved, seconded by 
Mr.Cofield, that items VI-1, VI-2, and VI-3 be approved 
as recommended. 
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RECOMMENDATION: That the Board of Regents 
approve PAC-30, Performance-Based Compensation Plan 
for Faculty. 
(Additional background information and proposed 
Performance-Based Compensation Plan for Faculty 
attached to these Minutes and marked' VI-B-4) 
Dr. Grote explained that the proposed Performance-Based 
Compensation Plan for Faculty was designed to be a very broad and 
general policy statement to allow for the greatest flexibility in 
developing specific procedures and regulations. After the policy has 
been field tested, there is the likelihood it will come back to the Board 
for revision. He said that the plan was extraordinarily timely and it 
was hoped that the plan would be implemented for the 1991-92 salary 
distribution. 
Dr. Philley indicated that during the past two years the faculty 
in every department have been working to develop a plan or process 
whereby the faculty can be evaluated. The 1990 calendar year was the 
first full year for implementing a faculty evaluation plan. Dr. Philley 
said that the commonality of the Plan, at least in part, addressed the 
performance of faculty in regard to teaching, research and scholarly 
activities. 
MOTION: Mr. Duane Hart moved, seconded by Mr. 
Martin, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
Dr. Philley joined Dr. Grote in expressing his appreciation to 
the Faculty Senate for its effort in helping to develop the policy 
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RECOMMENDATION: That the Board of Regents 
accept the quarterly financial report as presented and 
amend the institution's 1990-91 Operating Budget to 
reflect a revised expenditure level of $56,510,255 in 
accordance with the detailed budget information 
provided. 
(Additional background information and Quarterly 
Financial Report attached t o  these  Minutes and 
marked V I - C - I )  
MOTION: Mr. Charles Wheeler moved, seconded by 
Mr. Cofield, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Personnel Actions for 
the period of December 3, 1990, through February 8, 
199 1, be ratified. 
(Personnel Actions attached t o  these  Minutes and 
marked V I - C - 2 )  
MOTION: Mr. Howell moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the list 
of personal service contracts, which represents all such 
contracts issued with amounts greater than $1,000 
between November 27, 1990, and February 13, 1991. 
(Personal Service Contracts attached t o  these  
Minutes and marked VI-C-3) 
MOTION: Mr. Cofield moved, seconded by Mr. Duane 
Hart, that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
1991-92 PEE 
SCHEDULE 
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RECOMMENDATION: That the Board approve the 
recommended 1991-92 Fee Schedule. 
(Additional background information and proposed 
Fee Schedule for 1991-92 attached to these 
Minutes and marked VI-C-4) 
Dr. Grote commented that the administration had attempted to 
be extremely sensitive to the kinds of increases that affect the student 
body. He said that we do not want to pass on to our students any 
costs that are unreasonable or unnecessary. At the same time, it is 
obviously clear that bonds cannot be sold for the renovation of 
residence halls without passing that cost back to the students. Dr. 
Grote noted that the scope of the MaysIButler Hall project had been 
substantially cut back in order to reduce the debt retirement which was 
a way of reducing the amount of the fee increase that is passed on to 
our students. 
Extensive discussion followed on the fee schedule. 
(Mr. Carr arrived for meeting at this point.) 
MOTION: Mr. Cofield moved, seconded by Dr. 
Wheeler, that the President's recommendation be 
approved. 
VOTE: Motion was approved with Mr. Carr voting nay. 
Following the Board's action on the Fee Schedule, Mr. Chris 
Hart read the following statement: 
The students at Morehead State University are very 
concerned with the proposed fee increases. The 
rationale for increasing student fees has been explained 
to me, to the SGA executive committee, and to the total 
Student Congress. State funding reaches only 86.2% of 
the formula and MSU is presently funded for 5,672 
students while our enrollment was 8,622 students last 
fall. Again, enrollment is expected to increase during 
the 1991-92 year. State funding will not reflect this 
increase. State funding is not providing the necessary 
funds based on our enrollment increases for the past five 
APPOINTMENT OF 
EXTERNAL AUDITOR 
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years. I am aware of increases necessary for providing 
student services. I am aware that staff salaries are a 
priority and that faculty salaries, which received a 14% 
pool last year, need to be increased above the 5% 
allocated by the state. While I hope to keep accessibility 
to higher education for all students, I understand the 
need to increase fees. This is, perhaps, the most difficult 
vote a Student Regent must cast. While I have been 
convinced that fees need to be increased, my vote to 
increase fees will not be favorable with my peers and I 
will receive much criticism. 
Based on the information I have received, I have voted 
"yes" on the recommended fee schedule in order to 
maintain needed student services and to provide MSU 
with the necessary funds to maintain its status as a 
quality institution of higher education. 
Mr. Chairman, I have worked with President Grote, with 
Vice President Mincey, the last week and a half on these 
fees. They have guaranteed me that these fees are the 
lowest that they can have them to maintain what we 
need at this time. This was a tough decision. I know at 
the completion of this meeting, I will be labeled as a 
student who doesn't care about the student body or a 
student who sides with the administration. Let me 
assure you I have made the very best possible decision 
that I could make. I have made the best decision for the 
students of Morehead State University and for 
Morehead State University. Because of the need of 
additional facilities, I must remember that we will have 
students here tomorrow not only today and I have to 
make the decision based on those students also. 
RECOMMENDATION: That the Board appoint the 
firm of Kelley, Galloway and Company of Ashland, 
Kentucky, to conduct the required audits of Morehead 
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(Additional background information attached to 
these Minutes and marked VI-C-5) 
Mr. Dailey advised that the University solicited proposals from 
auditing firms in accordance with KRS 164A.570. Proposals were 
received from four firms. These proposals were reviewed and 
evaluated independently by the Internal Auditor, the Controller, the 
Senior Accountant, and the Assistant Vice President for Fiscal 
Services. Based on the factors published in the Request for Proposals, 
the proposals were ranked. It is the recommendation that Kelley, 
Galloway and Company be appointed. 
MOTION: Mr. Wheeler moved, seconded by Mr. 
Howell, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
development of the appropriate Consolidated 
Educational Building Revenue Bond Issue Resolutions 
for the financing of the Lappin Hall renovation and the 
purchase of instructional equipment. 
(Additional background information attached to 
these Minutes and marked VI-C-6) 
Mr. Dailey reported that preliminary design estimates by the 
architectlengineer for the Lappin Hall project had exceeded the 
General Assembly's $5 million appropriation. The architects, along 
with MSU, are reviewing the project to determine if selected items 
might be deleted to bring the project scope down but with caution not 
to substantially and materially harm the program that was originally 
designed for the facility. The architect is also going to investigate the 
feasibility of a phased construction process. It is unlikely that the 
project can be scaled back to the $5 million authorization without 
harming the program. If this is the case, the following alternatives 
exist: a phased approach if such an arrangement is manageable and 
cost effective, or delay the project until it can be reauthorized and 
funded at a higher scope by the 1992 General Assembly. 
REPORTS FROM THE 
PRESIDENT 
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Dr. Grote commended the faculty in Lappin Hall on the 
outstanding job they did in preparing the narrative on their 
expectations for the facility. 
Dr. Grote said that in order to proceed, however, authorization 
was needed at this time with the understanding that there were some 
new circumstances with which the University was dealing. 
MOTION: Mr. Howell moved, seconded by Mr. Duane 
Hart, that the President's recommendation 
be approved. 
VOTE: The motion unanimously carried. 
Dr. Grote reported on a series of items: 
--That MSU's preliminary enrollment headcount for the 1991 
spring semester had reached 8,204 students which is an 8.1 percent 
increase over the previous spring. 
--That the Thompson Hall renovation project was on schedule 
and is scheduled for completion by the June 9 contract date. 
Completion of the project will raise the total number of residence halls 
to 14. With the additional 165 beds provided by Thompson, MSU's 
residence hall standard capacity will be 3,763 with a fire marshal 
approved expanded capacity of 4,394. 
--That the 1990 General Assembly enacted legislation requiring 
all students enrolled in institutions of higher education to participate 
in a health insurance plan and setting forth minimum coverage 
standards. However, since 1985, Morehead State University has 
required all full-time students to take the University's health insurance 
or sign a waiver indicating that they have comparable coverage under 
a personal or family policy. While the exact cost for the policy has not 
been determined, one insurer has proposed a plan costing 
approximately $39 per semester which is only $14 more than the 
University's current plan. 
--That the University has had a 394 percent increase in active 
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3,838 active members compared to 973 in 1986-87. This is an 
important measure of how our alumni feel about the University. 
Mr. Keith Kappes, who serves as the University's governmental 
liaison, reported on the recent special legislative session. He advised 
that no particular action had been taken affecting Morehead State 
University. 
Mr. Ray Pinner, Director of Budgets and Management 
Information, provided an overview of the 1991-92 preliminary 
operating budget and explained that the preliminary budget was based 
on a 5 to 7 percent increase in enrollment. While the revenue from 
student growth was projected at 7 percent, only 5 percent will be 
allocated in the budget process with the remainder set aside in a 
reserve account to be distributed based on actual growth. 
The University's total preliminary budget is projected at $62.3 
million which is an increase of $6.5 million from last year. The new 
dollars represent an increase in the state general fund appropriation, 
additional tuition and fees as a combined result of growth and the 
increase in fees, and project growth in auxiliary operations. 
It was noted that while the state general fund appropriation 
reflected a $2.8 million increase, more than $1 million of those dollars 
are designated funding and there are also built-in demands on 
undesignated funds. 
Dr. Grote pointed out that state funding had not kept pace with 
the University's rapid growth and commented that while a 1991 fall 
enrollment in excess of 9,000 is projected, the institution will receive 
formula funding based on 6,588 students as a result of the three-year 
enrollment averaging process. 
Dr. Grote explained that, while the legislature allocated funds 
with the intent of providing a 5 percent increase in facultylstaff 
salaries, the University was currently looking at the creation of an 8 
percent pool for staff salary and wage increases and a 7 percent pool 
for faculty salary increases. Commenting that last year's 14 percent 
pool for faculty salaries had resulted in bringing MSU salaries in line 
with their benchmark institutions, Dr. Grote said that he believed the 
NEXT MEETING1 
POUNDERS DAY 
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University could maintain its position in 1991-92 with the 7 percent 
pool for faculty. 
Dr. Grote reminded the Board that he made a commitment to 
the staff last year to give particular attention to staff salaries and wages 
in 1991-92. "Our budget objective has been not only to maintain their 
salary and wage position, but to make some modest improvement." He 
noted that last year more attention was placed on bringing faculty 
salaries, which were considerably below the average of their 
benchmarks, up to that level because staff salaries and wages 
compared more favorably. Following a 6 percent pool last year, it is 
believed that an 8 percent pool for 1991-92 will not only maintain that 
position but allow for modest gains. 
Dr. Grote said that to meet the budget objective for faculty and 
staff salary increases, a $2,250,000 pool will be needed. While there 
is still some work to be done, Dr. Grote said that he intended to 
accomplish this task. How the funds for salary and wage increases will 
actually be distributed will be the focus of discussions over the next six 
weeks. The preliminary budget also includes increases of $626,000 for 
instructional and academic support and $326,000 for student services. 
Dr. Wheeler commended the administration on the progress 
made in putting faculty salaries at the average of the other institutions. 
He said that was a tremendous accomplishment and that he was 
gratified and appreciative of the commitment on the part of the 
administration to maintain that level. 
Dr. Lindahl also expressed his appreciation on behalf of the 
faculty in the efforts to make faculty salaries consistent with other 
institutions. 
Chairman Seaton announced that the next meeting was 
scheduled for May 17, 1991, and that Founders Day was scheduled for 
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Chairman Seaton appointed the Presidential Search Committee 
to begin the process of identifying a successor to Dr. Grote, who 
announced his plans last year to retire when his contract expires on 
June 30, 1992: 
Regent William Cofield 
Regent Wayne M. Martin 
Regent Charles D. Wheeler 
Regent Alban L. Wheeler 
Student Regent Chris Hart or his successor 
Mrs. Madge Baird of Pikeville 
Mr. Ted Coakley, President of MSU Alumni Association 
Dr. Robert Lindahl, Chair of the Faculty Senate 
Mrs. Teresia Parker, Chair of the Staff Congress 
Chairman Seaton appointed Regent Martin to serve as 
temporary chairman of the Search Committee. 
Mr. Cofield commended President Grote, Vice President 
Mincey, Vice President Kappes and Jerry Gore and the members of 
the Black Gospel Ensemble for traveling to Frankfort on January 21 
for the Martin Luther King Celebration, especially in view of the fact 
that an announcement had been made that Saddam Hussain was 
sending his terrorists to disrupt the event. He said that one of the best 
kept secrets at Morehead was the Black Gospel Ensemble. "They are 
truly ambassadors of good will and do a marvelous job." 
Mr. Wheeler moved that the Board go into Executive 
Session for the purpose of discussing a report on 
litigation. Since no action would be taken following the 
Executive Session, the Board of Regents meeting would 
be adjourned at the conclusion of the Executive Session. 
Motion was seconded by Mr. Cofield and unanimously 
carried. 
~ c - - / P ~ L  
Chairman 
March 1, 1991 
VI-A-1 
REVISIONS TO FACULTY SENATE CONSTITUTION 
The Faculty Senate Constitution was approved by the Board of Regents on 
September 25, 1984. On June 22, 1990, the Board approved the proposed revision to 
Article Two (Membership), Section 1, of the Constitution. At that same meeting, the Board 
was advised that a total review of the Constitution would be completed prior to January 1, 
1991. Although the original time schedule has been extended, the process that was followed 
has led to a proposed revision which has been thoughtfully and carefully prepared through 
extended discussion and substantial participation. The proposed revisions were approved 
by the Faculty Senate and recommended to the general faculty. The proposed constitution 
has now been approved by the faculty. The final step is for the President to present the 
proposed constitution, as amended, to the Board of Regents for its review and approval. 
Analvsis 
While the amendments to the constitution include a number of provisions that 
are of primary interest to the work of the Faculty Senate, the constitution as amended 
recognizes the interests of the general faculty. Equally important, the revised constitution 
fulfills the major expectations and requirements of the University administration. The 
proposed constitution is an appropriate and responsible recognition of the Faculty Senate 
at Morehead State University. 
Recommendation 
That the Board of Regents approve the Faculty Senate Constitution as 
amended. 
March 1, 1991 
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APPROVE TENURE, 1991-92 
Backpound 
In accordance with PAC-27, faculty members desiring tenure are responsible 
for developing their own portfolios for submission to their peers and administrative 
supervisors for analysis and review during the first semester of the last year of their 
probationary period. The portfolios are reviewed independently by departmental and 
college peers as well as by the candidate's department chair and college dean. The 
University Tenure Committee receives and reviews the recommendations from these peer 
groups and administrators, and forwards its recommendations to the Vice President for 
Academic Affairs and Dean of Faculties. The President, based upon recommendations from 
the Vice President for Academic Affairs and Dean of Faculties, submits his 
recommendations to the Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of tenure to the following 
faculty members with the issuance of their contracts for the 1991-92 year: 
College of Applied Sciences and Technology 
Alta Blair 
Rodney Stanley 
College of Arts and Sciences 
Lawrence Albert 
Randy Ross 
College of Business 
Mesghena Y asin 
College of Education and Behavioral Sciences 
Lynne Fitzgerald 
March 1, 1991 
VI-B-2 
APPROVE SABBATICAL LEAVES, 1991-92 
In accordance with PAC-17, faculty members desiring sabbatical leaves submit 
their applications which are evaluated by their departmental committees and the University 
Faculty Leave Committee. These committee evaluations are forwarded to the Vice 
President for Academic Affairs and Dean of Faculties who recommends to the President for 
his recommendation to the Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of Sabbatical Leaves to the 
following faculty members contingent upon funding being available within the academic 
department or from the faculty leave fund: 
David Bartlett 
James Gotsick 
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APPROVE EDUCATIONAL LEAVE, 1991-92 
Background 
In accordance with PAC-17, faculty desiring consideration for educational 
leaves of absence must have their applications evaluated by their departmental committees 
and by the University Faculty Leave Committee. Recommendations are forwarded to the 
Vice President for Academic Affairs and Dean of Faculties who makes recommendations 
to the President. The President recommends to the Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of an Educational Leave to 
the following faculty member contingent upon funding being available within the academic 
department or from the faculty leave fund: 
Richard Miles July 1991-June 1992 
March 1, 1991 
VI-B-4 
APPROVE PERFORMANCE-BASED COMPENSATION PLAN FOR FACULTY--PAC-30 
Academic departments and their tenured and tenure-track faculty have 
developed faculty evaluation plans, and the 1990 calendar year has served as the first base 
year for purposes of this evaluation and will provide the basis for identifying faculty who will 
be eligible for performance-based salary increments for their 1991-92 contracts. Whereas 
previous salary increments for faculty have been either across-the-board or formula-driven 
ones, the adoption of this policy will be the first formal attempt to provide salary increases 
based, in part, on meritorious performance. Regulations have been drafted to provide 
procedures for the implementation of this policy as well as for annual review of the 
regulations. 
Recommendation 
That the Board of Regents approve PAC-30, Performance-Based Compensation 
Plan for Faculty. 
Policy: PAC-30 





To establish a provision for and authorize the development and 
implementation of a performance-based compensation plan to 
acknowledge meritorious faculty performance. 
It shall be the policy of Morehead State University to 
systematically evaluate individual faculty performance by means 
of a departmental faculty evaluation process which specifies 
performance expectations in teaching, professional achievement, 
and service and which is consistent with University guidelines 
for faculty evaluation. 
Tenured and tenure-track faculty, in accordance with 
departmental faculty evaluation plans, are eligible to participate 
in the performance-based compensation plan. To be considered 
for participation for performance-based compensation, the 
faculty must participate in the departmental faculty evaluation 
plan. 
Performance-based compensation will be based on the concept 
that criteria exist in the areas of teaching, professional 
achievement, and service against which the performance of 
individual faculty will be compared for evaluation. These 
criteria will not be a set of fixed universally-applied standards, 
but a set of flexible standards which will accommodate the 
unique nature of the disciplines in which faculty teach, engage 
in professional achievement activities, and serve. The 
application of the standards should accommodate the specific 
role of the individual within a department and should recognize 
the variables which affect opportunities for professional 
achievement and senrice. 
RESPONSIBILITIES: 1. Department chairs, college deans, and the Vice 
President for Academic Affairs and Dean of Faculties 
shall be responsible for ensuring that departmental 
faculty evaluation plans are applied fairly without 
unreasonable differences across departments and 
colleges. 
PAC-30 Page 1 of 2 
2. The Faculty Senate will review annually the University 
guidelines for faculty evaluation and make 
recommendations to the Vice President for Academic 
Affairs and Dean of Faculties. 
3. The Vice President for Academic Affairs and Dean of 
Faculties will review annually the distribution of 
performance-based compensation increments to assure 
compliance with the University guidelines for faculty 
evaluation and regulations for performance-based 
compensation. 
4. The President will review and approve the annual 
distribution of performance-based compensation 
increments to the faculty. 
ADMINISTRATION OF THE 
PLAN: The Board of Regents authorizes the President to 
develop and approve regulations for administering the 
performance-based compensation plan. 
The President may allocate funds for the performance- 
based compensation plan to be determined annually 
based on budgetary considerations. 
PAC-30 Page 2 of 2 
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VI-C-1 
ACCEPT QUARTERLY FINANCIAL REPORT 
AND AMEND 1990-91 OPERATING BUDGET 
Background 
Financial Statements: 
KRS 164.420 provides that a financial report sha dl be issued to the Board of 
Regents on a timely basis. In accordance with that statute, financial statements have been 
prepared with information as of December 31, 1990. 
Operating Budget Reports: 
Also included in the financial report, as required by the 1990-91 Operating 
Budget Resolution, are budget reports for revenues and expenditures. These reports provide 
detail of adjustments to the original budget and a comparison of budgeted revenues and 
expenditures to actual as of December 31, 1990. 
Capital Outlay: 
The 1990-91 Operating Budget Resolution also requires that a report of 
equipment purchases greater than $25,000 and a report of capital construction projects 
greater than $50,000 be provided as part of the quarterly financial report. Such reports are 
presented herein. 
Analysis 
Operating Budget Reports: 
Total operating revenues and expenditures at 12/31/90 are projected at 
$56,510,255, an increase of 0.6% over the September 30, 1990 amended budget of 
$56,156,889 approved by the Board on December 14, 1990. Also, various internal transfers 
have been made as detailed in the operating budget reports. 
The increases have resulted from the allocation of $120,000 from the Council 
on Higher Education to the University for rural health care and from other increases in 
miscellaneous revenue sources. 
Recommendation 
That the Board of Regents accept the quarterly financial report as presented 
and amend the institution's 1990-91 Operating Budget to reflect a revised expenditure level 
of $56,510,255 in accordance with the detailed budget information provided. 
BUSINESS SERVlCES 
-- - - 
HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351-1 089 
December 31, 1990 
Dr. C. Nelson Grote, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Grote and Members of the Board: 
I am submitting to you the December 31, 1990, Balance Sheet for 
Morehead State University and the related Statement of Current Fund Revenues and 
Expenditures for the six months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at December 31, 1990, and 
the current fund revenues and expenditures for the six months then ended. 
Respectfully submitted, 
2ames A. Fluty, CPA 
Controller 
Enclosures 






101 Cash 6,224,995.05 
102 Receivables, Invest 9,358,319.86 
103 Inventories 1,595,289.36 
-------------- 
11 Restricted Current 
101 Cash 247,886.81 
102 Receivables, Invest 3,666,718.57 
-------------- 
MOREHEAD STA; :RSITY 
FY 1990-91 BALANCE SHEET 
DEC. 31, 1990 
10 Unrestricted 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
209 Contingent Liability 
210 Deposits 
TOTAL LIABILITIES 
301 Fund Balance 
TOTAL Unrestricted 
------------------ 
11 Restricted Current 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
TOTAL LIABILITIES 
303 Rest. Fund Balance 
TOTAL Restricted Current 
------------------------ 









101 Cash 118,045.00 




21 Nursing Loans 
101 Cash 
102 Receivables, Invest 
TOTAL Nursing Loans 
------------------- 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 
DEC. 31, 1990 
20 NDSL 
201 Accounts Payable 
205 Due To Other Funds 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL N D S L  
---------- 
21 Nursing Loans 
201 Accounts Payable 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL Nursing Loans 
------------------- 
TOTAL Loan Funds 
---------------- 
PAGE: 002 
LIABILITIES & F U N D  BALANCE 
CURRENT 
YEAH 
- - - - - - - 
3 Endowment Funds 
30 Endowment 
101 Cash 
102 Receivables, Invest 
TOTAL Endowment 
--------------- 
31 Fund for Excellence 
101 Cash 
102 Receivables, Invest 
TOTAL Fund for Excellence 
------------------------- 






MOREHEAD STA!, --.- . ERSITY 
FY 1990-91 BALANCE SHEET 
DEC. 31, 1990 





301 Fund Balance 2,835.81 
------ 
31 Fund for Excellence 
301 Fund Balance 
TOTAL Endowment Funds 
--------------------- 






101 Cash 2,516,262.02 




102 Receivables, Invest 
TOTAL Renewal/Replacement 
------------------------- 
42 Ret.of Indebtedness 
101 Cash 
102 Receivables, Invest 
TOTAL Ret.of Indebtedness 
------------------------- 
43 Investment In Plant 
102 Receivables, Invest 
109 Fixed Assets 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 
DEC. 31, 1990 
40 Unexpended 
201 Accounts Payable 
TOTAL LIABILITIES 




LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
- - - - - - 
41 Renewal/Replacement 
304 Plant Fund Balance 334,412.56 
-------------- 
42 Ret.of Indebtedness 
304 Plant Fund Balance 3,609,960.60 
43 Investment In Plant 
208 Long Term Liabilites 34,672,721.68 
TOTAL LIABILITIES 34,672,721.68 
304 Plant Fund Balance 74,906,054.04 
-------------- 
TOTAL Investment In Plant 109,578,775.72 
......................... -------------- 
MOREHEAD STA; I .  v ERSITY 
FY 1990-91 BALANCE SHEET 
DEC. 31, 1990 





5 Agency Funds CURRENT 
YEAR 
------- 
50 Club Accounts 
101 Cash 32,200.78 
102 Receivables, Invest 0.00 
-------------a 
50 Club Accounts 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
51 Scholarship Account 
101 Cash 48,140.70 
102 Receivables, Invest 38,395.00 
-------------- 
51 Scholarship Account 
201 Accounts Payable 
204 Deposits Held/Others 
TOTAL LIABILITIES 
52 Deposit Account 
101 Cash 265,667.71 
102 Receivables, Invest 0.00 
-------------- 
52 Deposit Account 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
TOTAL Deposit Account 
53 Consolidated Agency 
101 Cash 
102 Receivables, Invest 
53 Consolidated Agency 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
55 Installment Deposits 
101 Cash 27,481.00 
102 Receivables, Invest 82,552.33 
-------------- 
55 Installment Deposits 
201 Accounts Payable 
204 Deposits Held/Others 
206 Other Accruals 
TOTAL LIABILITIES 
TOTAL Agency Funds 
REVENUES 
Tuition and Fees 
Gov't Appropriations 
Private Gifts 
Indirect Cost Reimb. 




Total CURRENT REVENUES 
EXPENDITURES IND MANDATORY TRANSFERS 





I ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT FINANCIAL AID PROGRAM 
Sub-Total EDUCATION AND GENERAL 
Statement of Current Fund Revenues and Expenditures 
Morehead State University 
For the 6 months ending 12/31/90 
Unrestricted Restricted 
MANDATORY TRANSFERS 




Total AUXILIARY ENTERPRISES 
Total EXPENDITURES AND MANDATORY TRANSFERS 
Total 
Page: 001 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Period Ended Dec. 31, 1990 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises Other 
Revenue Sources 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 REVENUES 
FOR PERIOD 07/01/90 TO l2/3 1/90 
ORIGINAL AMENDED PERCENT OF YEAR-TO-DATE UNREALIZED 
DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE 12/31/90 REVENUES 
TUITION AND FEES 
GOV'T APPROPRIATIONS 
PRIVATE GIFTS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
Amendments To Date: 
Approved December 14, 1990 
Requested March 1, 199 1 
Total 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Period Ended Dec. 31, 1990 
Millions 
Pres.& University Admin. & Student 






D i v i s i o n  of  President  & Adninistr  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BOARD OF REGENTS 
PRES l DENT 
SCmXK RELATIONS 
PLAN, INST RES & EVA 
INNOVATION FUN3 
Subtotal 
Total  President & Adninistr  
Amtndmeots to date: ' 
Approved Dacember 14, 1990 
R q d  March 1, 1991 
Total 
WEHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERlOO 07 /01 /90  TO 12/31/90 
PAGE: 002 
ORIGINAL MENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTNENTS BUDGET CHANGE EXPENI I TURES ENCUBRANCES BALANCE 
UNlV ADVANCaAENT 






S u b t o t a l  
ATHLETICS-DIRECTOR 
CHEERLEADERS 
TRA l NER 
SPORTS INFO DIRECTOR 
BASEBALL 





W I W I N G  
CROSS OOUNTRY 
BASKETBALL -- ' S 
S O F T B A L L - W ' S  
T E N N I S - m ' S  
VOLLEYBALL - W E N  ' S 
S u b t o t a l  
T o t a l  U n i v  s i t y  Advancement 
Amcndmellt8 to date. 
Appmvd Dacember 14, 1990 
Reqllcrlnl March 1, 1991 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 EXPEWITURE BUDGET 
FOR PERlOO 07 /01 /90  TO 12/31/90 
PAGE: 003 
ORIGINAL AMNDED PERCENT OF AVA l LABLE 
BUDGET AD JUSTENTS B W T  MANGE EXPENDITURES ENCUMBRANCES BALANCE 
D i v i s i o n  o f  A h i n  & F i s c a l  S rvcs  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP -IN-FISCAL SERV 
OFFIBU) & MAN INFO 
BUSINESS SERVICES 
STUDENT I D  CAW) UNIT 
INFO TECH - INST 
USER SERVICES - INST 
USER SERVICES - ACAD 
TECHNICAL SER - ACAD 
PERSONNEL SERVICES 
l NTERNAL AUD l TOR 
HUKY RAD I0 
GEN SERVICES--IN 
PUBLIC SAFETY 
TECHNICAL SFS - INST 
TECECX3MJN. ATIONS 
POST OFF ICE 
OOCU SAFETY & HEALTH 
STAFF OONGRESS 
S u b t o t a l  
PHYSICAL PLANT ADMlN 













S u b t o t a l  
CABLE N 
RES HALL-TELEPHONE 
STUDENT FAMILY HOUSl 
RES HALL - SERVICES 
UNlV CTR - O&M 
LAUNDRY 
RES HALL - CUSTODIAL 
FOa) SERVICES 
UN l VERS l TY STORE 
GOLF OOURSE 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENIITURE BUDGET 
FOR PERIOO 07/01/90 TO 12/31/90 
PAGE: 004 
ORIGINAL M N D E D  PERCENT OF AVA l LABLE 
DESCRIPTION BUDGET ADJUSTMNTS BUDGET CHANGE EXPENDITURES EWlJU3RANCES BALANCE 
FACISTAFF HOUSING 
STOfWUXlM/(XrYXSS ION 
AUX FACILITY REMIDEL 
Subto ta l  
T o t a l  A h i n  & F i s c a l  Srvcs $14,324,444.00 $1,036,855.65 $15,361,299.65 7.296 $7,118,443.13 $982,847.46 $7,260,009.06 
Amtadme& to date: 
Approved December 14, 1990 
Rcquaaod March 1, 1991 
Total 
DESCR I PT ION 
MIFIEHEAD STATE UNIVERSITY 
FY 1990-91  EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 0  TO 1 2 / 3 1 / 9 0  
PAGE: 005 
ORIGINAL AMNDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTMNTS BUDGET CHANGE EXPEND l TURES ENCUU3RANCES BALANCE 
D i v i s i o n  o f  S t u d e n t  L i f e  
VP STUDENT L I F E  
CAREER PLA','; & PLACE 
UNlV OOUNS & HLTH SV 
FINANCIAL A ID  
GRANTS - SCHOCARSH I PS 
INSTITUTE WXW STUOY 






UNlV ENROLL SERVICES 
S u b t o t a l  
STUDENT HOUSING 
UNlV CTR - CUSTODIAL 
RECREAT I ON ROOM 
AUX DEBT SERVICE 
S u b t o t a l  
T o t a l  S tuden t  L i f e  
AmeMlmah~ to date: 
Appnrvd December 14,1990 
Rcquedad March 1, 1991 
Total 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUOGET 





AD J U S M N T S  BUDGET MANGE 
OF 
EXPENDITURES 
AVA l LABLE 
ENCUhaRANCES BALANCE DESCR IPT ION 
VP ACADEMIC AFFAIRS 
LIBRARY-INSTR W D I A  
FACULTYISTAFF M V  
FACULTY SENATE 
UH) I ST INSTRUC SUPPO 
REG l STRAR 
RES,(;RANTS & OONTRAC 
S u b t o t a l  
GRAD 8 EXT CAW ,DEAN 
HONORS PRO(;RAM 
FACULTY RESEARCH 
INIIRECT COST REBATE 
REGIONAL CAWUS 
S U M 3  SESSIONS 
FACULTY RECRUITING 
MSU-ASHLAIW EXT CAW 
MSU-LICKING VALLEY 
OFF CAWUS LEASES 
REG l ONAL DEVEL-NT 
MSU-BIG S M Y  EXT CM 
S u b t o t a l  
COLL ARTS L SCI ,DEAN 
ACADEMY OF ARTS 
ART 
ART GALLERY 
BIOLOGICAL & ENV SCI 




E f f i ,  FOR LANG & PHIL  
GEO, W T  & HISTORY 
MATHEUAT I CS 
W S  I C  
UNIVERSITY BAN3 
PHYSICAL SCIENCES 
FOLK ART MARKETING 
S u b t o t a l  
COL BUSINESS, DEAN 
ACOOONTING & Earc 
I NF-T I ON SC l EWES 
MANA-NT & MARKET 
S u b t o t a l  
MOREHEAD STATE UNIVERSITY 
FY 1990-91  EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 0  TO 1 2 / 3 1 / 9 0  
PAGE: 007 
COC ED & BE SCI ,DEAN 
EWCAT l ONAL SEW l CES 
ELMNTARY EDUCATION 
LEADER & SECOH,ARY 
CHILD MVEL-NT 





CORR,RES & TRAINING 
S u b t o t a l  
COL A S T ,  DEAN 
UN l VERS l TY FAFM 
BREED lffi fWtX3MM 
AGR I CULTURE 
VET TECH 
HOM: ECOKMlCS 
CONT IMJ ING EDUC 
NUR & ALL HLTH - BSN 
RAD TECH PRarUM 
RESPIRATORY PRO(;RAM 
NUR & ALL HLTH - ADN 
S u b t o t a l  
UG PROGRUU, DEAN 
TESTING CENTER 
ACAD SERVICES CENTER 
INTERNATIONAL EDUC 
AREA HLTH ED SYSTEM 
S u b t o t a l  
T o t a l  Academic A f f a i r s  
AmeodllKaltmtodae: 
Approved December 14, 1990 
Raqludnl March 1, 1991 
ORIGINAL 
BUDGET 
M M E D  PERCENT OF AVA l LABLE 
AD JUSWNTS BUDGET CHANGE EXPEWITURES ENCUhaRANCES BALANCE 
Total 
MDREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 0  TO 12 /31 /90  
PAGE: 008 
ORIGINAL AMNDED PERCENT OF AVA l LABLE 
DESCRIPTION BUDGET ADJUSTENTS BUDGET CHANGE EXPEN) I TURES EMXW3RANCES BALANCE 
Other  
- - - - -  
UNDJS JNST SUPPORT 
OTHER TRANSFmS 
FACISTAFF BENEFITS 
E & G DEBT SERVICE 
MATCHING F W S ,  PLT 
Subto ta l  
T o t a l  Other 
FISCAL YEAR TOTALS: 
Amcadmcnts to date 
Approved Dacember 14, 1990 
Rcqueeted March 1, 1991 
Total 
Morehead State University 
Major Internal Tranfers 
For the Period 10/01/90 - 1213 1/90 
From To Amount Date Purpose 
Educational Services Other Education Units $146,926 10108190 Transfer of personnel & operating budgets 
due to internal reorganization 
Grad. & Extended Campus Program Various Academic Departments $38,7 18 10124190 Transfer for Fall Over the Road Pay 
Grad. & Extended Campus Program Various Academic Departments $4 1,432 10126190 Transfer for Fall regional campus lecturers 
Undistributed Institutional Support Various Administration & Fiscal 
Services Units 
$30,556 1 1/29/90 Transfer to purchase microcomputers, printers 
and associated hardware and software 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
FOR PERIOD 1010 1/90 TO 1213 1/90 
AMOUNT DATE STATUS 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
University Store - Registers For Point Of Sale System 
I1 CAPITAL CONSTRUCTION GREATER THAN $50,000 
None In Second Quarter 
121 12/90 Purchased 




That the Personnel Actions for the period of December 3, 1990, through 
February 8, 1991, be ratified. 
PERSONNEL ACTION REQUESTS 





T o t a l  
PERSONNEL ACTIONS FOR 
STANDING I & I1 POSITIONS 
12/3/90 THRU 2/8/91 
38 
Number of PAR'S of A c t i o n s  
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
12/3/90 THRU 2/8/91 
Total N u m b e r  of PAR'S = 74 Total N u m b e r  of Actions = 84 
PERSONNEL ACTIONS FOR 
RESTRICTED APPOINTMENTS 
12/3/90 THRU 2/8/91 
Total  N u m b e r  of  PAR'S = 51 Total  N u m b e r  of  Actions = 56 
MOREHEAD STATE UNIVERSITY 
DEPARTMENT NAME 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
0 2 / 0 8 / 9 1  
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
JULY 1 CURRENT +/- 
AUTHORIZED AUTHORIZED POSITION 
POSITIONS POSITIONS ADJUSTMENTS 
COLLEGE OF BUSINESS 4 4 . 5 0  4 4 . 5 0  0 .00  
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 1 1 0 . 6 0  1 1 1 . 6 0  1 - 0 0  
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 9 1 . 0 0  9 1 . 0 0  0 . 0 0  









NOTE: Positions are expressed in terms of full-time equivalency. 
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 
DIVISION OF UNIVERSITY ADVANCEENT 
DIV IS ION OF ADMINISTRATION & FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT L I F E  
D IV IS ION OF ACADEMIC AFFAIRS 
(;RAMIATE AND EXTENDED C W U S  
COLLEGE OF ARTS AM) SCIENCES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVORIAL SCIENCES 




MOREHEAD STATE UNIVERSITY 
MISCELLANEOUS POSITIONS SLAlMARY 
0 2 / 0 8 / 9 1  
DEFINITIONS OF ACTIONS 
Standing I 
Standing I1 
Fixed Term I 
Fixed Term I1 
Suppl ementary 
Appointment t o  f u l l - t i m e  f a c u l t y ,  admin is t ra t i ve ,  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed 
through permanent budget funds w i t h  b e n e f i t s  f u l l y  covered. Regular status.* No ending date. 
Appointment t o  par t - t ime a d m i n i s t r a t i v e  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed through 
permanent budget funds w i t h  no bene f i t s .  Non-Regular status.*** No ending date. 
Appointment t o  f u l l - t i m e  f a c u l t y  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  f o r  more than s i x  (6) months 
b u t  l e s s  than one (1) year.  May be employed through S o f t  Money** w i t h  b e n e f i t s  f u l l y  covered. 
Regular s tatus.*  Terminable a f t e r  one (1) year.  
Appointment t o  f u l l - t i m e  o r  par t - t ime (up t o  one year)  f a c u l t y  p o s i t i o n  o r  spec ia l  p r o j e c t  f o r  l e s s  
than s i x  (6) months. May be employed through S o f t  Money** o r  a v a i l a b l e  permanent budget funds, w i t h  
no b e n e f i t s .  Non-Regular status.*** Terminable a f t e r  one (1) year, i f  par t - t ime;  a f t e r  s i x  (6) 
months, i f  f u l l - t i m e .  
Add i t i ona l  con t rac t  obl  i g a t i o n  i n  supplement t o  o r i g i n a l  agreement (adds calendar t ime) f o r  f a c u l t y  
o r  s t a f f  (exempt o r  non-exempt) c u r r e n t l y  Standing I o r  I 1  appointments. For example, Summer I & I I 
appointments o r  9-month appointment extended t o  lo-,  11-, o r  12-month appointment. Regular s tatus*  
w i t h  b e n e f i t s  f u l l y  covered. Also used f o r  a d d i t i o n a l  con t rac t  o b l i g a t i o n  i n  supplement t o  Standing 
I, I 1  o r  F ixed Term I appointment (same cont rac tua l  per iod) .  For example, admin is t ra to rs  teaching 
n i g h t  c l  ass o r  on-the-road payment. Should n o t  hand1 e overt ime. Regul a r  s tatus*  w i t h  b e n e f i t s  f u l  l y  
covered. 
V i s i t i n g  Facu l t y  w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l  o r  par t - t ime.  L im i ted  t o  one year.  Employed 
Appoi ntment through S o f t  Money** w i t h  no bene f i t s .  Non-Regul a r  s ta tus .  
Wage P a y r o l l  Temporary assignment f o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  o r  specia l  p r o j e c t .  Fu l l - t ime  up t o  
s i x  (6) months o r  pa r t - t ime  up t o  one (1) year.  Terminable a f t e r  s p e c i f i e d  t ime. May be employed 
through S o f t  Money.** Non-Regular s ta tus  w i t h  no bene f i t s .  Spec i f i ed  ending date. 
* Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who i s  appointed t o  a f u l l - t i m e  p o s i t i o n  t h a t  w i l l  e x i s t  f o r  more than 
s i x  (6) consecut ive calendar months w i t h  t h e  expectat ion o f  continuance. 
** S o f t  Money i s  de f i ned  as nonrecur r ing  funds from U n i v e r s i t y  o r  ex terna l  funds. 
*** Non-Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who works l e s s  than f u l l - t i m e  o r  who works f u l l - t i m e  b u t  i s  no t  
appointed t o  a p o s i t i o n  t h a t  w i l l  l a s t  more than s i x  (6) consecut ive months. 
P t R S O N N E L  A C T I O N S  
A d m l n i s t r a t r v e  U n i t /  
Name 
O f f i c a  o f  t h e  P r e s i d a n t  
f f f e c t i v , e  ------ a c t i o n  ------ ------ D e s c r i p t i o n  ------ O a t e  
S t a n d i n 3  I 
P r o b a t  i o n  
T r a n s f e r  
0 f f . r  VP Univ. Advancement 
u ~ ~ A L - Y ? - ~ o ~ Y A - ~ ~ Y ~ o c ~ B ~ o $  
CONVELLI P d I L L T P  MICHAEL 
DLJN~ANI LAURP LEE 
1 ? / O 3 / 9 3  t h r u  0 2 / n 8 / 9 1  
I f t ~ r - r l a ~ o ~ r - I ~ ~ f ~ - B ~ s ~ & - c ~ a l  
APPcLI J A M E S  M Waae P a y r o l l  
T~OYPSONR l N I T A  LOIS Wage P a y r o l l  
F l x e d  Term I 
T r a n s f e r  
F r x e d  Term I 
T r a n s f e r  
Wage P a y r o l l  
F r o m  S e c r e t a r y ,  T e c h n i c a l  l 2 / 1 1 / 9 0  
S e r v .  t o  A d m i n i s t r ~ t i v e  
S e c r e t a r y /  S c h o o l  
H e l a t  i o n s  
S t a f f  A s s i s t a n t  
S t a f f  A s s i s t a n t  
P r i n c i p a l  P e r f .  / W r i t e r  1 / 1 / 9 1  - 1 2 / 3 1 / Y 1  
( F r o m  C o l l e g e  o f  A r t s  b 
S c i e n c e s  t o  University 
A d v a n c e m e n t )  
P r i n c i p a l  P e r f . / W r i t e r  1 / 1 / 9 1  - 1 2 / 3 1 / 9 1  
( F r o m  C o l l e g e  o f  4 r t s  2nd  
S c r e n c e s  t o  U n i v e r s i t y  
Advsncement  
S t a f f  A s s i s t a n t  
------ S a l a r y  ------ 
P t R S O N N E L  A C T I O N S  
4 d m l n r s t r a t l v e  U n i t /  
Name 
O t t e r  V P  Univ .  Advancarent 
E f f e c t i v e  ------ A c t i o n  ------ ------ O e s c r i ~ t i o n  ------ D a t e  
C ~ U Y P I  JEFFkSY S C O T T  R e s i g n a t i o n  
S t a n d i n g  I 
P r o b a t i o n  
U f f i r ~ , a f - L s a f ~ r n s s e _ - S ~ r , ~ d ~ ~ s  
3UR;E/ JAN G W Y N E T T E  L a a v e  u l t n o u t  o a y  
NORJENI SANLI~A A S R A M S  F i x e d  Term 11 
~ f ~ i ~ e ~ 2 f - ~ c ~ a ~ i n o - i ~ c ~ i c e ~  
S ~ ~ E J E G A R I  DbUGLAS M I T C H E L L  F i x e d  Tarm 11 
T Y i ? = f ,  SANEIRJ D E E  L e a v s  u l t n o u t  p a y  
A l u m n i  2 e c o r d s  S p e c i a l i s t  1 / 1 6 / 9 1  
C l e r k / T y p i s t  1 / 2 2 / 9 1  - 3 / 1 / 9 1  
( T o  assume a d d i t i o n a l  
A l u m n i  R e c o r d s  S p e c i a l i s t  
r e s p o n s i b i l i t i e s )  
d u l k  M a i l  C l e r k  
( R e ~ l a c i n q  L o r r i e  H i c k s /  
$ 5 . 3 3 / h r .  
Conf .  S e r v i c e s  D i r a c t o r  
A c t i n g  C o n t .  Serv .  O i r .  
Capy C e n t e r  O p e r a t ~ r  
Copy C e n t e r  O p e r a t o r  
Q f f ~ - s f - Q i c a r 4 a r r - A f ~ 1 ~ ~ i ~ i ~  
3 A U L S r  A N 1 7 4  K A Y  Wage P a y r o l l  S e c r e t a r y  
HuW1R3r C i Y J Y  L U U  P r o b 3 t i o n  C o r n s l e t e d  S e c r e t a r y  
' ~ O W ~ R O I  C i Y j Y  LOU 7 e s r s n 3 t i o n  S e c r e t a r y  
------ S a l a r y  ----- 
P E R S O N N E L  A C T I O N S  
1  ' / 93 /YO t n r u  0 7 / 0 8 / 9 1  
A d m i n r s t r a t l v e  U n i t /  
Name 
E n n I a n i L  
C H I V r  TLRRY J A Y  
J u ~ S E I  J E F F  
L O C < L I N /  K E R R Y  8. 
L O R 3 0  R O 3 r R T  C. 
?ROCTORI C O L E  ANOREd 
JYAVr R E X  
SMA? T/  J - R O M E  EOWARD 
C f f e c t i v e  ------ A c t  i o n  ------ ------ D e s t r i p t i o n  ------ D a t e  
S u p p l a m s n t a r y  A s s t .  B a s k e t b a l l  Coach  1 0 / 2 5 / 9 0  - 1 1 / 1 / 0 0  
( A d d i t i o n a l  w o r k  f o r  
f u n d r a i s i n j  a c t i v i t i e s )  
P r o b a t i o n  C o m o l e t e d  Men's  A s s t .  B a s k e t b a l l  1 1  / 3 0 i 9 d  
Coach  
F l x e d  Term I 
F r x e d  Term I 
F i x e a  Term I 
F r x a d  Term 1 
F i x e d  Term I 
F i x e d  Tarm 1 
Fixed Tarm IT 
A s s t .  F o o t b a l l  Coach 
A s s t .  F o o t b a l l  Coach  
A s s t .  F o o t b a l l  Soach  
A s s t .  F o o t b a l l  Coach 
Head C o o t b a l l  Coach  
A s s t .  F o o t b a l l  Co9ch 
A s s t .  F o o t b a l l  Coach 
------ S a l a r y  ------ 
S u r v e y o r  
( C o n d u c t  p r o p e r t y  
s u r v e y s  a s  needed .  Not 
t o  a x c a s d  $1,030.00) 
$ 3 5 / h r .  f r e l d  u ~ r K  
% 2 0 / h r .  a f f i c ~  v o r k  
P E R j O N N E L  A C T I O N S  
1 Z / n 3 / 9 n  t n r u  0 2 / 0 8 / 9 1  
A d m i n i s t r a t t v a  Unit/ 
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ----- D a t e  ------ S a l a r y  ------ 
O f t * .  VP Ad.- & Fiscal S*FV- 
B u d q e t  P o l i c y  A n a l y s t  I 
A s s t .  O i r r  B u d g e t s  & 
Managemen t  I n f o r m a t i o n  
( A d d i t i o n a l  d u t i e s  a s  
B u d g e t  P o l i c y  A n a l y s t )  
S t a n d r n g  I 
? r o o s t i o n  
Naw Positron 
A s s i s t a n t  B u y e r  
M~DJLETON, R f l D E R I C K  J A Y E t  F r x e d  Te rm I1  S t a f f  A s s i s t a n t  
( A r r a n g e  s u r p l u s  
e q u i p m e n t  f o r  a u c t i o n )  
F r x e d  T e r m  I 1  S t a f f  A s s i s t a n t  
( A r r a n g s  s u r p l u s  
e q u i p m e n t  f o r  a u c t i o n )  
F r o m  a c a d e m i c  C o n s u l t a n t  
I t o  d c a d e m i c  C o n s u l t a n t  
I I 
5 t a n d l n j  I 
P r o b a t i o n  
h 4 e w  ? o s i t i o n  
T r s n s f  e r  
S t a n d r n j  I 
P r o b a t i o ?  
New P o s t t r o n  
T r s n s f  o r  
F r o m  D a t a  b a s e  Spec./  
U s a r  S e r v i c e s  t o  
O o e r a t r o n s  M a n a a e r ~  
I n f o r m a t ~ o n  T e c h n o l o g y  
J a t a  ? a s @  S p e c r ~ l i s t  
( T a l e c o m m u n i c a t i o n s  
p r o j e c t )  
P E R S O N N E L  A C T I O N S  
A d m ~ n i s t r a t ~ v e  LJn l t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i ~ t i o n  ------ D a t e  
E L D J I D C t r  Y i i H A r L  WADE Z t p n d i n g  I 
P r o b a t i o n  
T r q n s f  e r  
Yew o 3 s i t ~ o n  
S t a n d i n g  I 
P r o b a t i o n  
T r a n s f e r  
F r o v  N e t ~ o r k  d n a l y s t t  
T e c h n i c a l  S e r v i c e s  t o  
N e t u o r k  M a n a g e r #  
I n f o r m a t i o n  T e c h n o l o g y  
b e t w o r k  A n a l y s t  
( T e l e c o m m u n i c a t i o n s  
p r o j e c t )  
F rom I n t e r i m  S o c r u i t m e n t  1 / 2 / 9 1  
8 Employment  Y s n a o e r  t 3  
R e c r u i t m e n t  ti Employment  
M a n a g e r  
( R e o l a c i n g  L n i t a  Y u s s e r t  
S 2 Z 1 9 2 5 . 0 0 )  
Q ~ ~ ~ ~ ~ - ~ X - I ~ ~ ~ O ~ G ~ ~ - S ~ C Y ~ ~ ~ S  
S T E V E N S ,  O S C A R  WdYNE P r o b a t i o n  C o m p l e t e d  S e n i o r  E l e c t r o n i c  Tech .  11/f7/QCj 
P r o o e t i o n  C o m p l e t e d  P o s t a l  C l e r k  
------ S a l a r y  ----- 
P E R S O N N E L  A C T I O N S  
1 2 / 0 3 / 9 3  t h r u  0 2 / 0 8 / 9 1  
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  A d m l n i s t r a t l v e  U n i t /  Name ------ S a l a r y  ------ 
O f f e r  VP Adr .  8 Fiscal S e w .  
S u p p l e m e n t a r y  S e c r e t a r y  S ~ e c l a l i s t  
( A d d i t i o n a l  
r e s o o n s i b i l i t i e s  o f  
c o o r d .  l e a r n l n g  s u p o o r t  
f u n c t i o n s  a n d  e d i t ~ n g  
n e u s l e t t e r s )  
Q f r i r ~ - a f - G a a r c n l - i ~ c ~ a t ~ s  
C L I N G C R N  D ~ E I O R A F  '. Wage P a y r o l l  R e c y c l i n g  S p e c i a l i s t  
Wage P a y r o l i  
U a g e  P a y r o l l  
S u ~ ~ l s m e n t a r y  
N e u s  A s s i s t a n t  
N e u s  4 s s i s t a n t  
I n s t r u c t o r  o f  R a d i o - T V  
( P r o g r a m  H o s t )  
H I T C E P ~ L E H  3 4 h T E L  S C O T T  o r o o a t i o n  C o m p l e t e d  
S a l a r y  Ad j u s t a e n t  
P r o g r a m  S P r o d u c t i o n  O L ~ .  
P r o q r a m  H o s t  
( N o t  t o  e x c e e d  10n h o u r s )  
Waqe P a y r o l l  
Waqe P a y r o l l  
C o n t  i n u a t ~ o n  
Nevs 8 S p o r t s  A s s i s t a n t  
P r o d u c t i o n  4 s s r s t ; n t  Wa3e P a y r o l l  
P E R S O N N E L  A C T I O N S  
A d m r n l s r r a t ~ v e  U n l t l  
Name 
0ft.0 VP Ad.. & Fiscal Serv .  
L e a v e  u t r t h o u t  o a y  P u b l i c  S a f e t y  3 f f j c e r  1 1 / 2 9 / 9 0  - 5 / 2 9 / 9 1  
P r o b a t i o n  C o m o l e t e d  Sec. & T r a f .  E n f .  D f f i c e r  1 2 / 2 1 / 9 0  
P r o b a t i o n  C o m p l e t e d  C o m m u n i c a t ~ o n s  O i s p a t c h e r  1 2 / 1 0 / 9 0  
P r q ~ q t i o n  C o m o l e t e d  P u b l i c  S a f a t y  O f f i c e r  11 / 2 3 / 9 i ,  
5 a l a r y  A d j u s t n e n t  
D r o b a t i o n  C o m p l e t e d  A c c e s s  C a r d  S y s t e m  Mqr .  1  / ? / 9 1  
Waae P a y r o l l  
C o n t i n u a t l o n  
S a l a r y  A d j u s t m e n t  
P e c l a s s l f r c a t r o n  
T i t l e  Ch3nqe  
S a l a r y  A d j u s t n e n t  
Q e c l a s s r f ~ c s t r o n  
T i t l e  Chanqe 
S a l a r y  A d j u s t n e n t  
Q a c l a s s ~ f ~ c a t ~ o n  
T l t l o  Chanqe  
G e n e r a l  O f f i c e  W o r k e r  1 / 2 / 9 1  - b / 3 n / 9 1  
( N o t  t o  e x c e e d  5 9 9  h o u r s )  
F r o m  = i n a n c i a 1  A i d  1 / 2 / 9 1  
S o e c i a l i s t  t o  F i n a n c i a l  
A i d  C o u n s e l o r  
F r o m  F i n a n c i a l  A l d  1 / 2 / 9 1  
S o e c l a l i s t  t o  F i n a n c i a l  
A i d  C o u n s e l o r  
F r o m  F r n a n c i a l  d i d  1 / 2 / 9 1  
S o e c i s l i s t  t o  F i n a n c i a l  
A i d  C o u n s e l o r  
------ S a l a r y  ------ 
1 2 / 0 3 / 9 0  t h r u  0 2 / 0 8 / 9 1  
E f f e c t i v e  ---.-- Action ------ ------ O e s t r i o t i o n  ------ D a t e  ------ S a l a r y  ------ 
Offor  VP Student L i f e  
Exec.  Gir. S t u a e n t  5 e r v .  1 / 1 / 9 1  - 0 / 3 3 / 9 1  
( A d d i t i o n a l  F i n a n c i a l  a i d  
a d m i n i s t r a t i v e  
r e s o o n s i b i l i t i e s )  
S u p p l e m e n t a r y  
S a l a r y  A d j u s t m e n t  
R e c l a s s i f i c a t ~ o n  
T ~ t l e  Cn3nge 
F r o m  F ~ n a n c i a l  A i d  1  / 2 / 9 1  
S ~ e c i a l i s t  t o  F i n a n c i a l  
A i d  C o u n s e l o r  
O f  for VP Academic A f f a i r s  
Lff.~-12-drade~ir-Affairs 
C h B J R N E f  FQACCIS n S u ~ p l e m a n t e r y  P r o f e s s o r  o f  P s y c h o l o q y  
( A s s i s t a n t  t o  t h e  V P A A r  
3 h o u r s  reassigned t i m e )  
Wa ived  
O t h e r  C l e r k / T y p i s t  
( S u s p e n s i o n  w i t h o u t  p a y )  
O t h e r  
K O L ~ P  CnEAYL A .  P e s r q n a t i o n  C l e r k / T y p i s t  
~ T A V L C Y ,  A 3 S : M A R Y  P r o b a t i o n  C o m p l e t e d  S s c r e t a r y  
P E d S O N N E L  A C T I O N S  
1  ? / 0 3 / ? Q  t h r u  0 2 / 3 8 / 9 1  
------ S a l a r y  ------ 
O f f - r  VP A c a d o r i c  A f f a i r s  
LOWkr V i L I N J 3  K A Y  Q e s i q n a t i o n  G r a n t s  S p e c i a l r s t  1  / 1 1 / 9 1  
F r o m  C l e r k / T y ~ r s t ~  I n d .  1 / 2 1 / 9 1  
Ed. ti Tech .  t o  G r a n t s  
S o o c r a l i s t ,  R e s e a r c h  
G r a n t s  R C o n t r a c t s  
( S e o l a c i n g  M e l r n d ~  Loutar  
$ 7 . 5 1 / h r . )  
TrtG4PSe3l\r~ S A V O R :  ' iOTLEY S t 3 n d r n g  I 
' P r o b a t i o n  
i r a n s f  e r  
~ c o r ~ ~ a l , R e ~ n l ~ o m e n f ~ ~ 5 t f ~ i s ~ s  
A u A Y S ,  u ~ U S L A S  G F N F  Fixed Term 1 1  
3 c G , E Y /  ' R N c S T  R .  S u o p l e m e n t a r y  
G r a ~ h i c  O e i i g n e r  1 2 / 4 / 9 0  - 1 2 / 4 / 9 q  
G e n e r a l  M n g t .  C o n s u l t a 7 t  1 1 / 3 3 / Q O  - 1 2 / 1 / 9 0  
( L a b o r e r  f o r  a r t s  & 
C r a f t s  M a r k a t )  
E x e c .  D i r . ,  J e s s e  S t u a - t  2 / 1 7 / 9 1  - 3 / 5 / 9 1  
F o u n d a t i o n  
( p r o v i s i o n  o f  l n s t r u c t r o n  
a u r i n e  E l d e r n o s t e l s )  
Wage P a y r o l l  S t a f f  A s s i s t a n t  
S t a f f  a s s i s t a n t  
( L a s s  t h a n  1 0 9  h o u r s  
p e r  m o n t h )  
C u l t u r a l  P r e s a r v a t r o n  
C o o r d i n a t o r  
F i x ~ d  Tarm I 
C o m v u n ~ t y  t d .  T s a c h e r  
P E R S O N N E L  A C T I O N S  
1 2 / 3 3 / 9 0  t h r u  0 2 / Q 8 / 9 1  
A d r n r n l s t r a t l v e  U n i t /  
N a m e  
E f f e c t i v e  ------ ~~~i~~ ------ ----me D e s c r i p t i o n  ------ O a t e  --.--- S a l a r y ------ 
O f f a r  Grad. & Ext ,  Campus P r o ~  
S e c r e t a r y  
( L a b o r e r  f o r  C h r i s t m a s  
A r t s  & C r a f t s  M a r k e t )  
O f f .  Oman8 toll. Arts  & Scion,  
d r s  
8 0 0 ~ ~ ~  BILL R S a b b a t i c a l  L e a v e  P r o f e s s o r  o f  A r t  
COLLINS/ i L I Z A B E T H  C 1 A O L  Term I f  
~~AC~WORTHI R O b E R T  = = i x e d  T a r a  I 1  
L e c t u r e r  
( T e a c h  ART 2 0 4 r  F N 4  1 6 3 )  
L e c t u r e r  
( T e a c h  FNA 163-002,  -035, 
-006) 
J O N i S r  R O G E R  ti S u o p l e m a n t a r y  P r o f e s s o r  o f  P r t  
( I n t e r n a t i o n a l  S t u d i e s  
C o o r d i n a t o r )  
K E I T H /  WILLIAM E m  
L I U t  5 H A N  
F i x e d  Term 1 1  
F i x e d  Term 11 
L e c t u r e r  
( T e a c h  ART 103, 2141 1 5 0 )  
L e c t u r e r  
( A s s i s t  w i t h  t w o  P r i n t  
M a k i n g  classes) 
YCD~VIDI  C H R I S T O P H E R  O F i x e d  T e r m  I1  L e c t u r e r  
( T e a c h  ART 294, 394, 5 3 4 8  
6 9 2 1  1 6 3 )  
F i x e d  T e r m  I T  L e c t u r e r  
( T e a c h  ART 101-001, -032, 
1 2 1 )  
$ 3 / 6 O O .  Or) 
P E R S O N N E L  A C T I O N S  P a g e :  u l l  
1 2 / n 3 / 9 ?  t h r u  0 2 / n 8 / 3 1  
~ d m r n l s t r a t r v e  Unit/ 
ham e 
O f f ,  0e.w toll. A r t s  L Scion, 
k i a l a o r c a l - & , : a ~ ~ - ~ s i o ~ c e f  
H Y A ~ T I  S U S A N  G A Y L E  
HAMLLTONH KYUNG K 
K A P ? E S ~  KEITH R 
L A Y V F I  SYLVIA HORTON 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ----- D a t e  
S u o p l e m e n t a r y  
S u ~ p l a m a n t a r y  
S u p p l e m e n t a r y  
S u o p l e m a n t a r y  
F r x e d  T e r m  I 1  
S u o p l a m a n t a r y  
S u o p l a m a n t a r y  
S e c r e t a r y  1 2 / 5 / 0 0  - 1 2 / 3 0 / 9 3  
( T y o e  W a t e r  T e s t i n g  L ~ D .  
Q u a l i t y  A s s u r a n c e  Y a n u s l )  
D i r e c t o r  o f  P u b l i c a t i o n s  1 / 1 4 / Y 1  - 5/17;91 
( A d v i s o r  f o r  R a c o n t e u r )  
T h e a t r e  C o s t u m e r  1 / 1 4 / Y l  - 5 / 1 8 / 3 1  
( T e a c h  THEA 313  & 3 2 8 )  
V.P. U n i v .  A d v a n c e m e n t  9 / 2 2 / 9 0  - 1 2 / 1 5 / 9 d  
( T e a c h  JOUR 3 8 2 )  
V.P. U n i u .  A d v a n c e m e n t  1 / 1 4 / 9 1  - 5 / 1 8 / 9 1  
( T e a c h  JOUR 4 6 2 )  
L e c t u r e r  1 / 1 4 / 3 1  - 5 / 1 3 / 9 1  
( T e a c h  THEA 3 0 8 r  3 1 b  I 
3 7 5 )  
F o l k  4 r t  C u r a t a r  1 0 / 3 0 / 9 d  - 1 2 / 1 / 9 0  
( T r o p h y  C o n s u l t a n t  f o r  
I n d i v i d u a l  E v e n t s  Team) 
P lann. ,  I n s t .  Res .  8 1 / 1 4 / 9 1  - 5 / 1 7 / 9 1  
E v a l .  D i r .  & Assoc.  P r 3 f .  
o f  Speech  
( T e a c h  JOUR 5 8 4 )  
------ S a l a r y  ------ 
~ o ~ l r s a r E ~ c e r ~ o ~ l ~ o a ~ ~ 3 ~ ~ ! ! i 1 ~  
GLASSER, 1 ~ 1 1 2 C  3 q a h b ~ t i c s l  L e a v e  P r o f e s s o r  o f  E n g l i s h  
L I T l O h r  D J Y A L D  3 R E T T  r r x s a  T a r m  I T  S t a f f  A s s i s t a n t  
A d m l n l s t r a t r v e  U n i t /  
Name 
O t f ,  Dean0 Coll. A r t s  8 Scien, 
P E R S O N N E L  A C T I O V S  
T r t l e  Cnanqe  
S a l a r y  ~ d j u s t n e n t  
M I L i S 1  ALLEN F i x e d  Te rm 11 
M I L L S 1  A L L E Y  F l x a d  Te rm I 1  
F i x e d  Ta rm 11 
O i r e c t o r ~  Academy o t  4 r t s  1 / 1 5 / 9 1  - 5 / 1 8 / 9 1  
( T e a c h  H I S  1 4 2 - q O 1 1  - 0 3 3 )  
F r o m  P r o f e s s o r  ~f H i s t a r y  1 / 2 / 9 l  
I3 I n t e r n .  S t u d e n t  A d v i s o r  
t o  P r o f e s s o r  o f  H i s t o r y  
L e c t u r a r  S / 2 0 / ~ f l  - 1 2 / 1 5 / 9 9  
( O v e r  t h e  Road  - COVT 390  
i n  A s h l a n d )  
L e c t u r e r  
( T e a c h  GOVT 3 9 3  i n  
A s h l a n d )  
L e c t u r e r  1 / 1 6 / 9 1  - 5 / 1 8 / 9 1  
( T e a c h  C E O  1 0 0 - 9 0 7 8  -038) 
P r o o s t i o n  C o m p l e t e d  C l e r k I T y p i s t  
= l x e d  Term I T  L e c t u r e r  
( T e q c h  MUSP 219  6 
M U S M  1 6 3 )  
S t s n d l n g  1 
T r a n s f e r  
F r o m  I n t e r ~ m  D e ~ t .  Chart- 1 / 2 / 9 1  
& P r o f e s s o r  o f  S c i e n c e  t o  
D e p t .  C h a i r  & P r o f e s s o r  
o f  S c i e n c e  
P E R S O N N E L  A C T I O N S  Page: U13 
Off .  0a .n~  Loll. A r t s  & Scian. 
E f f e c t i v e  ------ A c t i o n  ------ ------ 0 e s ; r i o t i o o  ------ O a t e  
T e r m  I1 
Waqe P a y r o l l  
d a q e  P a y r o l l  
C o n t i n u a t ~ o n  
O f f .  Oaanr Co l laga  of Businass 
u ~ ~ ~ - ~ ~ ~ o L , L Q ~ ~ ~ Q ~ - Q ~ - A Y s ~ D P s s  
E L L I O T T ,  TzRRY G L E N  S u p p l e m e n t a r y  
LUCkEY, S U E  Y T r t l e  Chzn4e  
f r x e d  Term I 
P r o d .  S t u d r o  Yg r . /Tech .  1 / 2 2 / 9 1  - 5 / 1 8 / 9 1  
S t a f f  A s s i s t a n t  
S t a f f  A s s i s t a n t  
( L e s s  t h a n  1 0 7  h o u r s  
p e r  m o n t h )  
A r s t .  P r o f .  o f  a c c o u n t i n g  1 / 2 / 9 1  - 3 / 5 1 / 9 1  
( G e n e r a l  Managemen t  
C o n s u l t a n t  f o r  S m a l l  
B u s i n e s s  D e v e l o o m e n t  i n  
A s h l a n d )  
F r o n  D e p a r t m e n t  C h a i r  !i 5 / 3 0 / 9 1  
P r o f .  o f  B u s l n e s s  cd. t o  
P r o f .  o f  B u s i n e s s  Ed. 
I n s t r u c t o r  a f  aus.  F d .  
( T e a c h i n g  1 2  h o u r s  f o r  
S o r i n q  S a m e s t e r  1 0 9 1  1 
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  
1 Z / q J / 9 q  t h r u  0 2 / 0 8 / 9 1  
A d m l n l s t r a t l v d  U n l ~ /  
Nam 2 
E f f e c t i v e  ------ A c t i o n  em---- ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
O f f .  Deanr Co l lege  of Business 
3UR;Er JAN ;MYNETT! S u p p l a m e n t s r y  C o n f e r e n c e s  S e r v .  D i r .  8 / 2 7 / 9 0  - 1 2 / 1 4 / 0 3  
( O v e r  t h e  Road - MNGT 160 
i n  Wes t  L i b e r t y )  
H O L T r  C A R O L  P. F ~ x e d  Te rm I T  L e c t u r e r  
( T e a c h  MNGT 3 1 1 )  
M C C J R M I L K I  A L L E N  K Z I T H  F i x e d  T e r l n  I1 L s c  t u r e r  
( T e a c h  MNGT 2 6 1 )  
O U S L E Y ~  V A L E 2 I E  ANN S u ~ p l e m e n f a r y  A c c o u n t a n t  I1 
( T a a c h  MNGT 3 1 3 )  
O f f . .  Deanr Educ. & 80hav. S c i e  
i d u s n h n a i L T s r u r r a s  
SLONf, u E d 3 R 4 H  P r o b a t i o n  C o m p l e t e d  S t u d e n t  S e r v i c a s  C o o r d .  
E l ~ ~ ~ - d e a ~ ~ - & , i n ~ ~ ~ - S d u t ~ f ~ ~ o  
bND=RSONt f L I i A 0 E T H  C F ~ x e d  Te rm I T  L e c t u r e r  
( T e a c h  E O E L  1 1 3  & 
€ D E E  322) 
Waqa P a y r o l l  
S u ~ ~ l 2 m a n t a r y  C o 0 r d . r  A u d i o  J i s .  S e r v .  
( T e a c h  EOEL 3 0 1 - 0 q 2 ~  
-003) 
Coord.,  A u d i o  V i s .  5 e r v .  
( T e a c h  EOEL 3 0 1 )  
S u o p l a m a n t a r y  
P E R S O N N E L  A C T I O N S  Paqe: 015 
1 2 / 9 3 / 9 0  t n r u  0 2 / 0 8 / 9 1  
A d m l n l s t r a t l v a  U n i t /  
Name 
- - O m - -  S a l a r y  ------ 
P r o f e s s o r  o f  F d u c a t i o n  
( T e a c h  F O I L  b 2 d  i n  
A s h l a n d )  
P r o f e s s o r  a f  E d u c a t i o n  
( T e a c h  EUGG 6 5 3  i n  
M a y s v i l l e )  
P r o f e s s o r  o f  E d u c a t i o n  !3 /20/YO - 1 2 / 1 4 / 9 3  
( T e a c h  EOF 603 a t  
P r e s t o n s b u r g  Commun i t y  
C o l l e g e )  
L o c t u r e r  7 / 9 / 9 0  - 9 / 3 / 9 0  
( O v e r  t h e  Road - F D S E  683 
i n  P i k e v i l l e )  
T I L L E k t  U A Q R E N  PdRKiR 
TUG;I/ P A U L  A m  
F i x e d  Term I 1  
S u o p l e m a n t a r y  A s s t .  P r o f .  o f  E d u c a t i o n  8 / 2 0 / 9 0  - 1 2 / 1 4 / 9 3  
( T e a c h  €OF 600 i n  
A s h l a n d )  
S u ~ p l e m e n t a r y  
S u w p l e m e n t a r y  
P r o f e s s o r  o f  : d u c a t L o n  8 / 2 0 / 9 n  - 1 2 / 1 4 / 9 0  
( T e a c h  E O G C  666 i n  
A s h l a n d )  
S c h o o l  R e l a t i o n s  Coord.  & 8 / 2 0 / 9 0  - 1 2 / 1 4 / 9 3  
P r o f e s s o r  o f  E d u c a t i o n  
( T e a c h  E 3 S E  6 3 3  i n  
P i k e v i l l e )  
Wags P s y r o l l  
C o n t i n u a t r o n  
E ~ u i p m a n t  Room C l e r k  1 1 / 1 2 / 9 G  - 1 1 / 1 4 / 9 0  % 5 . b 3 / h r a  
A s s t .  A t h l e t r c  T r a r n e r  1 / 1 0 / 9 1  - 5 / 1 8 / 9 1  Fts33.09 
( T e a c h  P H E D  221)  
L Q C  t u r e r  1 / 1 0 / 9 1  - 5 / 1 6 / 9 1  $1  2tr)03.r33 
( T e a c h  H L T H  1 5 0  & 2038 
1 2  h o u r s )  
F L X Q ~  Tarm I 1  
P E R S O N N E L  A C T I O V S  
U r S i T E R /  KE ITH J A Y  
E f f e c t i v e  ------ A c t i j n  ------ ------ O e s c r i ~ t i o n  ------ Oat e  
S u p p l e m e n t a r y  
S u p p l e m e n t a r y  
A c a d e m i c / A t h l e t i c  Coun. 8 1 / 1 0 / 9 1  - 5 / 1 8 / 9 1  
 omen's V o l l e y b a l l  C o a c h  
( T e a c h  P H E 3  1 1 8 )  
H e a d  A t h l e t i c  T r a i n e r  1 / 1 0 / U l  - 5 / 1 8 / 9 1  
( T e a c h  P H E 3  3 4 3 )  
F i x e d  T a r a  I1 
O f  f a  of Doanr App- $ciam L f o c  
Q f f ~ , ? t - a c a n ~ - i e a t , Z s i ~ ~ ~ Z - I f ~  
HuYjE ,  IJAi431 J F A N  R e s i g n a t i o n  
d a t a  S p e c i a l i s t  I 
L e c t u r e r  
( T e a c h  A G R  2 4 5  R ' 45L )  
L e c t u r e r  
( T e a c h  A G R  1 1 q r  1 1 3 1  
1 2 3 )  
------ S a l a r y  ------ 
Paqe:  1317 
------ S a l a r y  ------ A d m r n l s t r a t r v e  Unit/ h a m ?  
O f f .  of Deanr Appm Scie. L Tec 
L a b o r e r  
F a r m  L a b o r e r  
Waqa P a y r o l l  
Continuation 
Waqe P a y r o l l  
C o n t i n u a t r o n  
K A R d A T K B t  3 E N h I S  f u o p l a m e n t a r y  Assoc .  P r o t .  3 f  I n d .  F 3 .  1 2 / 3 / 9 0  - 4 / 1 0 / 9 1  
( E d i t  and  c o m p i l e  
E n g i n e e r i n g  T e c h n o l o g y  
P r o p o s a l s )  
L e a v e  w i t n o u t  p a y  
U u c s a n ~ - h - d l l . ~ ~ s a l i b ~ ~ ~ ~ - ~ c ~ ~  
TACkETT8 A V O E L A  Y B Y  F l x e d  Term I 1  
T A P 3 8  E L I Z P B E T H  L I P P 5  S a l a r y  A d j u s t m e n t  
I n s t r u c t o r  o f  ~ u r s i n g  1 / 1 0 / 9 ?  - 5 / T l f 9 1  
A s s t .  P r o f .  o f  V u r s i n q  & 8 / 1 3 / 9 1 !  
N 4 H S  S t u d e n t  S e r v .  C o o r d .  
( 4 d  j u s t m e n t  t o  b a s e  
s a l a r y  f o r  1 9 9 3 - 9 1 )  
WIS;r ;AIL S a l a r y  A d j u s t m e n t  i s s t .  P r o f .  o f  N u r s i n q  % 5 / 1 3 / 9 1 )  
N4HS C o n t i n u i n g  E d .  
C o o r d i n a t o r  
( a d j u s t m e n t  t o  h a s a  
s a l a r y  f o r  1 9 9 6 - 9 1 1  
A d m l n r s t r a t ~ v e  Unit/ 
Name 
P i R S O N N E L  A C T I O N S  
Off ,  o f  Dernr Undergrad, Prog, 
L i T T L t T O N 8  MANDA L E E  p r o b a t i o n  C o m o l a t e d  D i s t a n c e  L e a r n i n g  C o o r 3 .  
5AX3N0 J O f t E  FAYE 
GOlNSr  IJONVA Y V i T T F  ' S t a n d i n g  I 
N e u  P o s l t l o n  
T r a n s f e r  
Off,  L i b r a r y  L I n s t r u c ~  Media 
A s s t .  P r o f .  M a t h e m a t r c s  
( P e v i s i o n  o f  
C o r r e s p o n d e n c e  C o u r s e  - 
M a t h  1 3 1 )  
F r o m  C o u n s e l o r r  T j l e n t  
S e a r c h  t o  M i n o r i t y  
Retention S p e c i a l i s t 8  
A c a d e m i c  S e r v i c e s  C e n t a r  
H O U P R D f  C A R O L Y N  SUE P r o b a t i o n  C o m p l e t e d  L i b r a r y  A s s i s t a n t  11 
JOHNSONI T E R F S A  LYNN C t a n d r n g  I 
P r o b a t  i o n  
N e u  D o s r t l o n  
S t a n r l l n g  I 
N e w  D o s r t i o n  
T r ~ n s t e r  
L i b r a r y  A s s i s t a n t  I T 1  
F r o m  C o o r d .  S ~ e c i a l  L i b .  
S e r v r c e s  t o  C i r c u l a t i o n  
D e p a r t m e n t  M a n a g e r  
Page :  d l 8  
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Psoe :  0 1 3  
A d m r n a s t r a t i v e  U n l t l  
hame 
O f f i c e  o f  Phys ica l  Plant  
E f f e c t i v e  ------ Action - ----- - - - - e m  D e s c r i p t i o n  ------ D a t e  
F r o m  A o r k  C o n t r o l  7/1/91 
S ~ e c a a l i s t  t o  Work 
C o n t r o l  C e n t e r  S p e c i a l r s t  
t u ~ l d . - Y a a a ~ ~ = ~ ~ s b ~ ~ i ~ a 1 - S b ~ ~  
T h A L K E R 8  T 3 ~ 3  Q 3 r o o 3 t i a n  C o r n a l e ? ~ d  E l e c t r l c l a n  1 /2/91 
Y M R Y A N I  K E I T H  M A 9 T I N  D r o b 3 t i o n  C o m 2 l e t e d  P r a v e n t a t i v e  Y a i n t .  Tech .  1/2/91 
k u & l ~ ~ - ~ ~ i s f ~ r l s r e n @ f ~ c s  
C P A * F U R O /  J 2 H N  F I T Z G E H A L C  P r o b a t i o n  C o m a l e t e d  P r e v .  M s i n t .  T a c h n i c i 3 n  1/15/91 
L a a d r s a n i o o ~ d ~ G c ~ u o r l ~ ~ Y a i n f ~  
JLITLERI DUPN= ARTHUR Sunpl  a m a n t a r y  G r o u n d s k a e p e r  
( A s s u m e  S u p e r v x s o r ' s  
r e s o o n s i b i l i t i e s )  
R c ? t  l r a m a n t  C u s t o d i a l  S u p e r v r s o r  
L e a v s  u ~ t n o u t  p a y  C u s t o d r a n  
F e t r r e m j n t  Custodian 
P t R S O N N E L  A C T I O N S  
A d m ~ n l s t r a t l v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
O f f i c e  o f  Phys ica l  Plant  
Cusfad ie l  
HIL~ERSRAIJDI J A N I C E  MAE 
J E N T /  Y O 2 1 4 1  SUE 
KcLLERI TIMOTHY ALLEN 
P r o ~ a t i o n  C o m p l e t e d  C u s t o d i a n  
Wage p a y r o l l  L s b o r e r  I 
Waqe P a y r o l l  
C o n t i n u a t r o n  
L a b o r e r  I 
O t h e r  C u s t o d i a n  
( E d u c a t i o n a l  B o n u s  
~ALLACEI d I L L I A M  SCOTT 
UnIrE,  ALLIE  N. 
Wage P a y r o l l  L a b o r e r  I 
Waqe P a y r o l l  L a b o r e r  I 
I Y ~ ~ Q L ~ Q Q ~  
Y C C L E E S E ,  G A R Y  3 E A N  P r o b a t i o n  C o m p l e t e d  8us D r i v e r  
F r o m  L e a d  P r e v .  M a i n .  2 / 1 / 9 1  
T e c h n i c i a n  t o  w o r k  
C o n t r o l  C e n t e r  S p e c i a l ~ s t  
WILLIAMSP R I C K Y  JOE P r r l b 3 t i o n  C o m a l . e t e d  P r e v .  M e i n t .  T e c h n i c i a n  1 / 1 5 / 9 1  
P a q e :  d 2 1  
Adm..and Fiscal S o r v i c o s  -- A u x i l i a r y  
5 t q n d i n g  I 
P r o b a t i d n  
T r a n s f e r  
HUFFMAN, C a K O L Y N  SUE Waqe P q y r o l l  
P A R k E R ,  W A k J ! 2 A  Em Wage r a y r o l l  
ST INSON,  PI?L! INI? n N N S  Waqe P a y r o l l  
dnL,ACE, M A U D I E  Waqa P a y r o l l  
J d I T T ,  T O h Y A  M .  Waqa P a y r o l l  
C a s h r e r  
C a s C l i e r  
F r o m  Sales C l e r k  t o  
d o o k k e e ~ e r  I 
C 3 s h l e r  
C a s h i e r  
C a s h i e r  
C a s h i e r  
C s s h i e r  
C a s h i e r  
C a s h i e r  
G u s 3 a d r ~ l ~ d e s i a e o c a ~ d ~ l l ,  
C L A ~ K I  bURL N c e s l q n a t i o n  L a b o r e r  I 1  
CONV,  J A M ~ S  f 3 ~ d ~ 7  P r o b ? t i o n  C o m o l e t e d  C u s t o d i a n  
QOULLAS, I T  i L L A  ' A Y E  P r o ~ a t i o n  C o m a l a t e d  C u s t o d ~ a n  
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  
A d m l n l s t r a t l v e  U n l t l  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ----- D a t e  ------ S a l a r y  ------ 
Studant  L i f e  -- A u x i l i a r y  
R e s i d e n c e  H a l l  O l r e c t o r  1 2 / 2 1 / ? 0  
R e s i d e n c e  H a l l  A s s t .  D i r .  1 2 / 2 2 / 9 0  
F r o m  R e s i d s n c e  H a l l  A s s t .  1 / 2 1 / 9 1  - 5 / 3 1 / 9 1  
D i r e c t o r  t o  R e s i d e n c e  
H a l l  O x r e c t o r  
( Q e o l a c i n g  J o h n  
M e n d i c i n o r  3 1  4 r  377.00) 
ShEYWELLr L I S A  DAWN E l x e d  T s r m  1 
P r o b a t i o n  
T r a n s f e r  
T U J Y E R r  NOEL CHRISTIAN U a g e  P a y r o l l  L a b o r e r  
Fadera1 -- Restricted Program 
Icdeaf-Teacsb,r,I!?IQ 
COXr dAhDA KATHEPh S u p p l e m e n t a r y  S e c r e t a r y  
( T y o i n g  t h e  E d u c a t i o n a l  
T a l e n t  S e a r c h  P r o p o s a l )  
f a r m  I 
P r o h a t  i o n  
Y o u  P o s r t l o n  
= L I U T r  W I L L l l M  WALLACE 
TYEI S U S A N  Y I C H E L L F  
VUr C A M  H u ~ V G  T h I  
T u t o r  
T u t o r  
T u t o r  
Waao P a y r o l l  
Wags P 3 y r o l i  
P E R S O h N E L  A C T I O N S  
1 2 / 0 3 / 9 3  t h r u  0 2 / Q 8 / 9 1  
E f f e c t i v e  ------ A c t i o n  w e - - - -  ------ D e s c r i ~ t i o n  ------ O a t a  d d m l n i s t r a t ~ v e  Unit/ Name ------ S a l a r y  ------ 
F e d e r a l  -- R e s t r i c t e d  Program 
W a 3 2  P a y r o l l  
Continuation 
A i d e  
( L e s s  t h a n  1 0 3  h o u r s  
a e r  m o n t h )  
C o u n s e l o r ,  N o n - T r a d .  
S t u d e n t s  
( P a y  f o r  1 9 8 9 - 9 -  c o n t a c t  
y e a r  f o r  JTC C o o r d i n a t o r )  
C a r e e r  P l a n n l n g  & P l a c e .  1 2 / 4 / 9 0  - 1 2 / 4 / 9 3  
A s s i s t a n t  O i r e c t o r  
( P a y  f o r  1 9 8 9 - 9 0  c o n t r a c t  
y e a r  f o r  JTC T r a i n e r )  
I n t e r i m  C o o r d i n a t o r  F ~ x e d  T e r m  I 1  
F l x e d  Term I 
D r o b a t  i o n  
KET Admin.  S p e c i a l i s t  
K E T  S t u d e n t  A d v i s o r  ? a T 4 I i K ,  J3AhJ M I C H E L L E  Wage P a y r o l l  
P E R S O N N E L  A C T I O Y S  
E f f e c t i v e  ------ a c t i o n  ------ ------ D e s c r i o t i o n  ------ D a t e  ------ S a l  s r y  ------ 
F e d e r a l  -- R e s t r i c t e d  Program 
P r o f e s s o r  o f  A j r i c u l t u r e  
( V o c a t ~ o n a l  e n r i c h m e n t  
a c t i v i t i e s )  
I ~ J G ~ I ~ c - ~ ~ u s s - ~ ~ c Q ~ .  
KELLY8 L I S A  M A 9 1 4  
KcLLY8 L ISA M A R 1 4  
( ~ L L Y I  L I S 4  M A R I A  
F i x a d  T e r n  I T  D i r . ,  M i n .  T e a c h e r  Ed. 
D i r . ,  M in .  T e a c h e r  F d .  
0 i r . r  M i n o r i t y  E d u c a t i o n  
F i x e d  Term I T  
Fixed Tarin I 
P r o b a t  i o n  
Assoc.  P r o f .  P s y c h o l o q y  
( S u o e r v i s i o n  u n d e r  t e r n s  
o f  CDPCRC)  
D e p s r t m e n t  C h a i r  R 
P r o f e s s o r  o f  P s y c h o l o q y  
( S u o e r v i s i o n  a n d / o r  
a i r e c t  s e r v i c e s  u n d e r  
t e r m s  o f  CDPCRC) 
W E 9 - I N E ,  3 c L L Y N D I  ANNE F i x e d  Term IT C l i n l c a l  I n t e r n  
B e ~ ~ ~ I a a r b e c ~ I a ~ n c o ~ ~ ~ c ~ ~ c ~ ~  
3 A K t R f  C 9 d 3 ~  T A C K E T T  = l x e d  Tarm II T e a c h e r  E d u c a t ~ r  
( 5  i n t e r n s )  
P t R S O N N E L  A C T I O N S  
Fedora1 -- R e s t r i c t e d  Program 
F f f e c t i v e  ------ A c t i o n  ------ -""' Des; r i o t i o n  ------ D a t e  
JMRsEGI R I C t i P K O  K Fixed T e r n  I T  
B~NDIXENI  J O E  F Y u o p l ? m a n t q r y  
SINLHAMI B E N ~ I E  F i x e d  Ta rm I T  
BLALR8 b H I ? L E Y  5 S u w p l e m e n t a r y  
5 u p p l a m e n t a r y  
F l x e d  Te rm I T  
F r x e d  T e r m  I T  
S u p p l e m a n t a r y  
S u o d l e m e n t a r y  
7 u p p l a m a n t a r y  
S u o p l e m e n t a r y  
F r x e 3  Ta rm 1 1  
S u o p l s m * n t a r y  
S u ~ ; l a m e n t a r y  
T e a c h e r  E d u c a t o r  
( 3  i n t e r n s )  
P r o f e s s o r  o f  A g r i c u l t u r e  
( 10  i n t e r n s )  
P r o f e s s o r  o f  B u s l n e s s  Ed. 
( 4  i n t e r n s )  
T e a c h o r  i d u c a t o r  
( 3  i n t e r n s )  
S t u d e n t  T e a c h i n q  C o o r d .  
4 A s s t .  P r o f .  E d u c a t i o n  
( 4  i n t e r n s )  
A s s o c .  P r o f .  o f '  M u s i c  
( 5  i n t e r n s )  
T e a c h e r  E d u c a t o r  
( 5  i n t e r n s )  
T e a c h e r  E d u c a t o r  
( 3  i n t e r n s )  
A s s t .  P r o f .  o f  e d u c a t i o n  
( 3  i n t e r n s )  
P r o f e s s o r  o f  E d u c a t i o n  
( 1  i n t e r n )  
A s s ~ c .  P r o f .  Y a t h e m s t i c s  
( 2  i n t e r n s )  
A s j o c .  P r o f .  E d u c a t i o n  
( ?  i n t e r n s )  
T e a c h e r  i d u c a t o r  
( 1  i n t e r n )  
P r o f e s s o r  o f  M a t n e m a t i c s  
( 2  i n t e r n s )  
P r o f e s s o r  o f  Y a t h e m a 7 i c s  
( 2  i n t e r n s )  
P , i R S O N N E L  A C T I O N S  
1 2 / 9 3 / 9 3  t h r u  3 2 / 0 8 / 9 1  
A d m ~ n r s t r a t l v e  O n r t  / 
N a n  e 
E f f e c t i v e  ---_-_ ~~~i~~ ------ ------ D e s c r r p t i o n  ------ O a t e  
F e d o r a l  -- R e s t r i c t a d  Program 
O e p a r t m s n t  C h a r r  5 
P r o f e s s o r  o f  E d u c a t i o n  
( 4  i n t e r n s )  
Assoc .  P r o f .  ~f Education 
( 4  i n t e r n s )  
S u o p l e m a n t a r y  
F r x e d  Tarm 11 
Assoc.  P r o f .  o f  I q d .  F 3 .  
( 1 2  I n t e r n s )  
T e a c h e r  E d u c a t o r  
( 2  i n t e r n s )  
N I E Y E Y f k r  9i i98AdA E D I T H  S u p p l e m d n t a r y  A S S O C .  PROF. fDUC4TTON 
( 5  INTERNS) 
S u o p l o m e n t a r y  
F l x e d  Term 1 1  
P r o f e s s o r  o f  " u c a t i o n  
(2 i n t e r n s )  
T e a c h s r l E d u c a t o r  
( 9  i n t e r n s )  
F l x e 3  Term I 1  
S u o p l e m e n t a r y  
T e a c h e r  E d u c a t o r  
( 2  i n t e r n s )  
A s s t .  P r o f ,  o f  E d u c a t i o n  
( 4  i n t e r n s )  
A s s t .  P r o f .  o f  E d u c a t i o n  
( 4  i n t e r n s )  
P r 2 f e s s o r  o f  E d u c a t i o n  
( T e a c h  I n - S e r v i c e  i n  
C a r t e r  C o u n t y )  
S u o p l a n e n t a r y  
S u p p l a m o n t a r y  
F r x e d  Term I T  
A s s t .  p r o f .  M a t h e m a t i c s  
( 4  i n t e r n s )  
A s s t .  P r o f .  o f  5 p e e c n  
( 1 4  i n t e r n s )  
T e a c n s r  E d u c a t o r  
( 5  i n t e r n s )  
A s s t .  P r o f .  Hoods  Tech.  
( S  i n t e r n s )  
A d m r n r s t r a t r v e  U n i t /  
Name 
Fedorml  -- Restricted Program 
P c R S O N N E L  A C T I O N S  
1 2 / 0 3 / ~ O  t n r u  0 2 / 9 8 / 9 1  
Assoc .  P r o f .  E d u c a t i o n  
( T e a c h e r  I n - S e r v i c e  i n  
J o h n s o n  C o u n t y )  
P a g e :  0?7 
March 1, 1991 
VI-C-3 
RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, 
which represents all such contracts issued with amounts greater than $1,000 between 
November 27, 1990, and February 13, 1991. 
Padgett-Thompson Corp. 
Leawood, KS 
Dr. John B. Hinni 
Cape Garardeau, MO 
Eskew & Gresham, PSC 
Lexington, KY 
Lorien Systems 
Long Beach, CA 
Arthur Shafman 1nt.l Ltd. 
New York, NY 
PERSONAL SERVICE CONTRACTS 
November 27, 1990 through February 13, 1991 
Faculty/Staff Workshop - 
"Managing for Quality" ........................................................................................... 
Consulting Services to the 
President's Commission on 
General Education Review ........................................................................................... 
Operational Analysis of the 
University Administrative 
Electronic Data Processing 
Application Development ........................................................................................... 
Technical Analysis of the 
University Administrative 
Electronic Data Processing 
Application Development 
Dramatic Impersonation 
January 29, 1991 
......................................................... 
January 30, 1991 
......................................................... 
February 1, 1991 
......................................................... 
February 1, 1991 
February 4, 1991 
January 29, 1991 
January 31, 1991 
........................................................ 
April 30, 1991 
April 30, 1991 











PERSONAL SERVICE CONTRACTS (continued) 
November 27, 1990 through February 13,1991 
National Seminars, Inc. Faculty/Staff Workshop - February 8, 1991 
Shawnee Mission, KS 
Elliot Del Borgo 
Postdam, NY 
Dr. Dawn Person 
JFS Speakers 
Boston, MA 







February 8, 1991 
February 13, 1991 
Guest Conductor/Band Clinic 
........................................................................................................................................................................................................................................... 
Minority Issues Presentation 
February 17, 1991 
February 14, 1991 
February 20, 1991 
February 17, 1991 









March 1, 1991 
VI-C-4 
APPROVE FEE SCHEDULE 1991-92 
Background 
KRS Section 164 empowers the Council on Higher Education to establish tuition 
rates for public institutions in the Commonwealth of Kentucky and further stipulates that 
the Board of Regents of each institution establish incidental fees necessary to the operations 
of each institution. Accordingly, a comprehensive review of university fees is conducted 
annually, and recommendations are presented to the Board for approval. 
Analvsis 
The recommended Fee Schedule includes the tuition rates established by the Council 
on Higher Education for 1991-92 and also lists recommended rates for other incidental fees 
that must be established by the Board of Regents. 
The major changes in the Fee Schedule can be summarized as follows: 
1. TUITION 
Increases of 10.2% for undergraduate students and 10.8% for graduate 
students have been established by the Council on Higher Education. The full- 
time tuition rate for in-state students will be increased by $60 per semester 
for undergraduate tuition and by $70 per semester for graduate tuition in 
1991-92. 
2. STUDENT ACTIVITY AND SERVICES FEE 
An increase of $20 per semester in the student activity and services fee is 
recommended, raising this fee from $40 to $60 per semester. Of the revenues 
generated from this fee, $65,000 will be used in various student activities and 
programs. Also, consistent with past practice and current Board policy, one- 
half of this fee will continue to be designated as a credit to athletic revenues. 
This fee was last changed in 1986-87, at which time it was increased from $30 
to $40 per full-time student. The student activity and services fee is presented 
in the fee schedule as part of tuition and fees. 
3. RESIDENCE HALL RENTALS 
Increases of $60 per semester for seven of our traditional residence halls and 
$80 per semester for the five remaining traditional residence halls are 
proposed. The rate differential establishes a higher rate for the Mignon 
Complex and Num Hall, which have better facilities (suites) than the other 
traditional residence halls. An increase of $100 per semester is proposed for 
Fields Hall. The per semester rate for newly-renovated Thompson Hall, 
scheduled to open in 1991-92, will also be $700. 
Residence hall rate increases will be used to fund new debt service costs for 
the housing system, improvements in the residence hall telecommunications 
system, and increases in general operating expenses for residence hall 
operations. 
4. COMPUTER FEE 
A computer laboratory course fee ranging from $5 - $20 for certain courses 
that extensively utilized micro-computers was approved by the Board for 1990- 
91. For 1991-92, we are proposing to implement a $10 per semester per 
student charge in place of the computer laboratory course fee. Funds 
generated from the computer fee will be used for instructional and academic 
computing support. 
5. STUDENT HEALTH FEE 
It is proposed that the student health fee be raised from $30 to $35 per 
semester. The rate increase is proposed to offset increases in contracted 
medical services and other health services costs. 
6. TELECOURSE REGISTRATION FEE 
A new fee of $15 per telecourse is proposed for students subscribing to 
courses through KET. This fee will allow the University to recover costs 
charged by KET for telecourses and is comparable to fees charged at other 
State universities. 
7. ATHLETICS ADMISSION PRICES 
The proposed fee schedule would authorize the President to establish a rate 
structure based on scheduling and other factors. Rates would be structured 
to encourage maximum participation by the University community in athletic 
events. 
8. CHILD DEVELOPMENT LABORATORY 
The University is currently considering options as to how to best structure and 
operate the Child Development Laboratory. A proposed fee structure for the 
Child Development Laboratory will be presented to the Board for approval 
or ratification at a later date. 
9. PARKING FEES 
No change is proposed in the current parking fee structure. Parking fees will 
remain at $30 per year for students, faculty and staff. 
10. STUDENT FAMILY HOUSING 
Monthly increases of $20 - $25 per unit are proposed. Also, cable TV charges, 
which were presented separately in previous fee schedules, are now reflected 
in the basic monthly charge for those units served by the campus 
communication system. 
11. FACULTY/STAFF HOUSING 
Monthly increases of $20 - $30 are proposed. 
12. MEALPLANS 
The current meal plan rates established by Professional Food-Service 
Management, Inc. range from $521 to $689 per semester. These rates will be 
reviewed after completion of the spring term and are subject to revision by 
the contractor, upon approval by the University. 
13. FACILITIES RENTALS 
An increase of 7.5% to recover increased costs for maintaining and servicing 
facilities is proposed. 
All recommended fees for 1991-92 are to be effective beginning in the Fall 1991 
semester, unless stated otherwise in the Fee Schedule. - .  
Recommendation 
That the Board of Regents approve the recommended 1991-92 Fee Schedule. 
RECOMMENDED FEE SCHEDULE 
MOREHEAD STATE UNIVERSITY 
EFFECTIVE FALL SEMESTER 1991 
FY 1990-91 FY 1991-92 
FULL-TIME PART-TIME & FULL-TIME PART-TIME & 
FALL & SPRING SUMMER TERM FALL & SPRING SUMMER TERM 
TUITION AND FEES * SEMESTERS PER CREDIT HR SEMESTERS PER CREDIT HR 
Resident 
Undergraduate $630 $53 $710 $60 





























































$19 1 .OO 
$204 .OO 
$19 1 .OO 
$191.00 
$19 1 .OO 
$18S.00 
$178 .OO 
$19 1 .OO 
$18 5.00 
$204 .OO 
Rental rates as per above are established for standard occupancy. 
Private and semi- private occupancy: 
Private rooms and semi-private suites, subject to availability, are billed at twice the standard rate listed above. 
Private suites, subject to availability, are billed at four times the standard rate listed above. 
Expanded capacity rooms and suites: 
Demand for available student housing may require assignments beyond standard capacity. 
A partial rebate will be issued to those students who, because of unavailable space, have not been reassigned 
to a standard capacity room or suite by midterm. The rebate rate will be $40 for each student in an expanded 
capacity suite and $60 for each student in an expanded capacity room. 
FY 1990-91 FY 1991 -92 
PER SEMESTER PER SEMESTER COURSE AND RELATED FEES 
COLLEGE OF APPLIED SCIENCES & TECHNOLOGY 
Agr 317 - Floral Design $25.00 
Nursing Program Testing Fee - NURB 350 
- NURB 351 
- NURB 450 
- NURB 253 
- NURB 360 
- NURA 101 
-NURAl02 
- NURA204 
COLLEGE OF ARTS AND SCIENCES 
Historical Tours transportation fee $50.00 
Music 
Composition Recital 
Private lessons - per half hour per semester 
Recital fee, junior & senior (2 hrs) 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) 
Instrument Rental Fee $10.00/$15.00 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
Military Science Activity Fee $4.00 
OTHER FEES 
Computer Fee 
Computer Fee - per summer term 
Computer Lab Course Fee 
Deferred payment application fee 
- $1 - $1,000 
- Over $1,000 
Non- Payment fee $75.00 
Student Health Fee 
Summer term 
Per visit - part-time students 
Student Insurance cost cost 
Telecourse Registration Fee - $15.00 
(plus tuition) 
SALES AND SERVICES OF EDUC. ACTIVITIES FY 1990-91 
Athletics Admission Prices 
Football - season reserved (5 home games) $29.00 
- season box (5 home games) $320.00 
- gate reserved $7.25 
- gate general admission $5.25 
- gate general admission-child 12 & under $3.00 
Baseball - general admission $2.00 
Men's Basketball - season reserved By Schedule 
- season reserved facultylstaff By Schedule 
- gate reserved $7.25 
- gate general admission $5.25 
- gate general admission-child 12 & under $3.00 
Women's Basketball - general admission $3.00 
Athletics events parking 
- automobile/passenger van 
- motor home 
* Admission prices and associated fees for intercollegiate athletic 
contests and other university-sponsored events are to be approved by 
the President upon recommendation of the appropriate vice president. 
Bowling 
Fee per game 
Shoe rental 
Career Placement - per package 
Change of schedule (voluntary) 
Child Development Laboratory 
per semester - regular basic rate 
- student basic rate 
To Be 
Determined 
I.D. Card - with special events 
I.D. Card replacement 
Late registration 
SALES AND SERVICES OF EDUC. ACI'IVITIES (CON'I') 
Library 
Fines 
Overdue library item - per day 
Overdue reserve items - per hour 
Overdue recalled items - per day (maximum $20) 
Overdue library AV equipment - per day 
Lost item charges 
Library science minimum 
Non-print 
Regular print minimum 
Serial Issue Minimum 
Serial Volumn Minimum 
Other libra~y fees 
Graphics 
Locker rentals - per semester 
Microform reader- printer - per cow 
Online database searches 
Testing Fees (subject to change by sponsoring agencies) 
ACT (residual) 
CLEP 
CIBS - Initial 
- Retest 
GED 
Graduate Exit Exam - on campus 
- off campus 
Guidance and Counseling Exam - on campus 
- off campus 
Miller Analogy 
Nelson - Denny Reading Exam 
Strong-Campbell Interest Inventory 
Thesis binding - per copy 
Transcripts 
University Farm 
Equestrian breeding fees 
board fees - per day 
Stable rentals per month - student 
- full 
- partial service 
Student Room Rentals - per semester 








































Air conditioner installation 
Blueprint fee 
Coin operated copiers - per copy 
Communications repair services 
Audio - per hour 
Video - per hour 
Housing/Room Deposits 
Facul ty/S taff Housing 
Faculty/Staff Hsg - pet damage deposit 
Residence Halls 
Student Family Housing 
IMPACI' Center - copy 
- lamination 
Key replacement fee 
Lock change - residence hall 
Vehicle Registration Fee & Fines 
Parking Fees 
Faculty, staff, student per year 
Student, June - August 
Student, January - August 
Traffic Fines 
Fraudulent Registration 
Handicapped parking space violations 
Non- registered vehicles 
Penalties after end of semester 
- $10-$49 balance 
- $SO+ balance 
Registered vehicles 
- after 2 weeks 
Towing Fee 
- impound fee per day 
$20.00 Per contract cost + $5 Admin Fee 
$3.00 $3.00 
OTHER CHARGES ( C O W  
Physical education - (optional) 
Men - uniform,towel & lock 
Women - towel & lock 
(includes refundable deposit of $200) 
Post Office box rental - per semester 
Service charge - returned checks 
Shuttle bus rental 
Special lab tests - health center 
Student teaching physical exam 
University Tent - per day 
Tour bus rental 
TV Productions 
Dubbing fees - per hour 
- video to video 
- film transfer to video 
Editing - per hour 
Eng.-Efp. Package - per hour 
- director/operator 
- audio 
Studio fees - per hour 
- one camera 
- two cameras 
- three cameras 









Water - per 100 gallons 
AUXILIARY SERVICES 
N 1990-91 FY 1991-92 
PER MONTH PER MONTH 
STUDENT FAMILY HOUSING (EFFECTIVE JULY 1) 
Apartments - one bedroom 
- with air conditioning 
Gilley Apartments 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
Studio Apartment 
Ward Oates Duplexes (1) 
Cable TV 
FACULTYISTAFF HOUSING(EFFECT1VE JULY 1)  
514 N. Wilson Avenue (1) 
ADUC Apartment 
Gilley Apartments (1) 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
McClure Circle and N. Wilson Avenue (1) 
Ward Oates Duplexes (1) 
OTHER AUXILIARY SERVICES 
Golf Course Fees (3) 
Cart-9 holes(non-members add $1 for wkends) 
- 18 holes(non-members add $1 for wkends) 
Single Rider - 9 holes(non-mem add $1 wkends) 
- 18 holes(non-members add $1 for wkends) 
Club rentals 
Greens Fee-student(add $2 for wkends & holiday) 
Fac/Staff (Add $3 for wkends & holidays) 
others (add $2 for weekends & holidays) 
Membership- faculty/staff single 
- facultylstaff family 
- others single 
- others family 
- students 




Wash - per cycle 
Dry - per cycle 
Meal Plans - per semester 
20 mealskek 
10 mealskek lus $150 Diners Club Credit 
7 meals/week pFm $100 Diners Club Credit 
5 mealskek lus $50 Diners Club Credit 
(lost card rep #' acement) 
Determined 
$521.00 
Resale prices for the university Store, Concessions, soft drink vending, etc., will be established as appropriate. 
(1) Rate does not include utilities 
(2) Rate indudes Cable TV 
(3) Golf course fees are per calendar year. Calendar year 1991 g d f  course fee schedule approved April 27,1990. 
FY 1990-91 RENTAL FEES 
FACILITIES RENTALS COMMERCIAL NON-PROFIT 
Academic-Athletic Center 
- per day 
ADUC Meeting Rooms 
Crager - per 4 hours 
- per day 
Eagle Meeting - per 4 hours 
EastA& B - per 4 hours 
- per day 
Red,Gold, Eagle Dining 
- per 4 hours 
- per day 
Riggle - per 4 hours 
- per day 
Alumni Center 
- per 4 hrs (after 4:30 p.m. 
weekdays) 
- per day (Sat. or Sun. Only) 
Ashland Extended Campus 
Center Meeting Room 
Big Sandy Extended Campus Center 
Meeting Room - Prestonsburg 
Bowling Lanes per hour 
Breckinridge Auditorium 
- per 4 hours 
- per day 
Button Auditorium 
- per 4 hours 
- per day 
- audio control system/hour 
- lighting control system/hour 
Button Drill Room 
- per 4 hours 
- per day 
Duncan Recital Hall 
- per 4 hours 
- per day 
Fulbright Auditorium (Baird 117) 
- per 4 hours 
- per day 
FY 1991-92 RENTAL FEES 
COMMERCIAL NON-PROFI'. 
To Be Determined 
To Be Determined 
FY 1990-91 RENTAL FEES FY 1991-92 RENTAL FEES 
FACILITIES RENTALS (CONT) 
Golf Course 
- weekday - morning 
- afternoon 
- all day 
- Saturday/Sunday - morning 
- afternoon 
- all day 
- total weekend 
J a p e  Stadium 
- per day 
K i i y  Theatre 
- per 4 hours 
- per day 
Licking Valley Educational 
Services Center Meeting Room 
- West Liberty 
Laughlin Health Building 
- Per day 
- Dance Studio per hour 
- Gym North per hour 
- Gym South per hour 
- Weight Room per hour 
- Wrestling Room per hour 
McClure Pool 
- per hour, includes 
minimum of 2 guards 
Reed Auditorium (Room 419) 
- per 4 hours 
- per day 
Richardson Arena 
- per day 
Wetherby Gymnasium 















































FACILITIES RENTALS (CONTI 
OVERTIME COMPENSATION SCHEDULE FOR FACILITIES RENTALS 






Public Safety Officers 
CONFERENCE FEES (EFFECTNE SUMMER 1992) FY 1990-91 FY 1991 -92 
Conference Housing - per day 
Campus sponsored - standard rate 




Semi Private Suite 
Facilities usage fee * 
Campus sponsored 
External groups 
Linen fee - per conference 
Conference meal rates will be recommended by contractor and approved by University. 
Groups using facilities under summer camp/conference policy will be charged a $2.00 per person facilities 
usage fee as shown on a one -time basis for activities exceeding 36 hours of duration. 
Other Requirements: 
I .  If any activity requires a special cleanup, the 
scheduling party will be billed accordingly. 
2. Fee Adjustment - Tne President or his designee may adjust 
rental fees and per diem conference/camp fees when in the 
best interest of the University. 
REFUND POLICY 
Tuition, housing, and course fees may be refunded to students who withdraw 
during certain time periods following the start of each term. AU other fees 
are not refundable. Refund periods and amounts are as follows: 
Fall and Spring Semesters Refund Percentages 
First five days of classes 
Next ten days of classes 
Next five days of classes 
No refunds are given after 
the first twenty days of classes. 
Summer Terms Refund Percentages 
First two days of classes 
Next four days of classes 
Next two days of classes 
No refunds are given after 
the first eight days of classes. 
MEAL PLANS 
Meal plans are refunded on a pro-rated weekly basis through 
mid- term. Meal plans are not refundable after mid- term. 
REVISIONS OF FEE SCHEDULE 
Fees presented on the Recommended Fee Schedule, other than the 
tuition rates established by the Council on Higher Education, 
are subject to revision upon approval or ratification by the 
Board of Regents. 
March 1, 1991 
VI-C-5 
APPROVE APPOINTMENT OF EXTERNAL AUDITOR 
Backaround 
KRS 164A.570 requires an annual audit to be conducted for all 
universities in the state system. This statute further states "The governing board of 
any university ... shall engage a qualified firm of certified public accountants experienced 
in the auditing of institutions to conduct an annual examination of the institution's 
financial statements.. . ." 
Auditing firms are engaged by executing a Personal Service Contract 
under the guidelines contained in KRS 45A, also known as the Model Procurement 
Code. The Code requires that the auditing firm be selected by a Request for Proposal 
(RFP) process. 
Analvsis 
In January, the University requested proposals from qualified public 
accounting firms to conduct the required annual audits for the 1990-91 fiscal year. 
The proposal also contained an option to renew the contract for four additional one- 
year periods. The RFP information was mailed directly to ten major accounting firms 
in Kentucky. In addition, the RFP was advertised in newspapers of general circulation 
in the state. 
A pre-proposal conference was held on campus on January 25, 1991. 
Four auditing firms were represented at that conference. Proposals due by the close 
of business on February 8, 1991, were submitted by the following certified public 
accounting firms: 
* Arthur Andersen and Company, Louisville, Kentucky 
* Coopers and Lybrand, Lexington, Kentucky 
* Kelley, Galloway and Company, Ashland, Kentucky 
* KPMG Peat Mawick, Lexington, Kentucky 
The proposals were reviewed and evaluated independently by the 
Internal Auditor, the Controller, the Senior Accountant, and the Assistant Vice 
Approve Appointment of External Auditor 
Page 2 
President for Fiscal Services. The evaluations were conducted using factors that were 
published in the RFP document. The factors were weighted as to their overall 
importance to the awarding of the contract. After the individual evaluations were 
performed, all rankings were tabulated. 
Based upon the totals of the scores of the individual evaluations, the 
proposals ranked from highest to lowest in the following order: 
* Kelley, Galloway and Company 
* Coopers and Lybrand 
* Arthur Andersen and Company 
r ~ .  KPMG Peat Marwick 
The audit fee proposed by Kelley, Galloway and Company for the fiscal 
year ending on June 30, 1991, is $39,900. That fee will be adjusted by the Consumer 
Price Index for any subsequent years for which the option to renew is exercised. 
Recommendation 
That the Board appoint the firm of Kelley, Galloway and Company of 
Ashland, Kentucky, to conduct the required audits of Morehead State University for the 
fiscal year ending June 30, 1991. 
March 1, 1991 
VI-C-6 
AUTHORIZE CONSOLIDATED EDUCATIONAL BUILDING REVENUE 
BOND ISSUES RELATED TO THE PURCHASE OF INSTRUCTIONAL EQUIPMENT 
AND THE RENOVATION OF LAPPIN HALL 
Backaround 
The 1990 General Assembly authorized MSU to sell Consolidated 
Educational Building Revenue Bonds for the renovation of Lappin Hall and the 
purchase of instructional equipment. The Lappin Hall renovation project is estimated 
at $5 million and the instructional equipment purchase will be $2 million. Similar to 
past MSU bond issues, interest and other issue related costs will result in a final bond 
issue greater than the amount authorized for each project. Due to the 20-year term of 
the Lappin Hall issue and the 10-year term of the equipment issue, we are advised that 
it will be necessary that there be two issues. 
The Finance and Administration Cabinet, on behalf of Morehead State 
University, has appointed the following firms to represent the University in the planning 
and financial arrangements and development of the bond issues: 
* Rubin, Hayes, and Foley 
Louisville, Kentucky 
Bond Counsel 
* Seasongood and Mayer 
Cincinnati, Ohio 
Fiscal Agent 
State general funds in the amount of $559,000 have been appropriated to 
the University for the debt service associated with the Lappin Hall renovation. State 
general funds in the amount $321,000 have also been appropriated for the debt 
service associated with the $2 million equipment bond issue. The debt service for 
both these issues becomes available to the University on July 1, 1991. 
The sale date for the equipment bond issue will coincide as closely as 
possible to the July 1 debt service availability date. The sale date for the bonds for 
the Lappin Hall project is still pending as the architects develop the construction 
estimates and construction schedule. 
Authorize Consolidated Educational Building Revenue Bond Issues 
Page 2 
A formal resolution authorizing the issuance of the bonds and other 
information relating to the sales will be presented to the Board at subsequent 
meetings. 
Recommendation 
That the Board authorize the development of the appropriate 
Consolidated Educational Building Revenue Bond Issue Resolutions for the financing 
of the Lappin Hall renovation and the purchase of instructional equipment. 
March 1, 1991 
m-B-1 
PRELIMINARY REPORT ON SPRING ENROLLMENT, 1991 
Head-count enrollment, the number of full-time equivalent students, and 
credit-hour production has continued to increase since the 1987-88 academic year. The 
head-count enrollment for the 1991 Spring term has risen to 8204 and represents a 41.8 
percent increase in spring enrollment over the past five years. 
Information 
The following figures (with the exception of 1991) represent the University's 
reports to the Council on Higher Education. 
HEAD-COUNT ENROLLMENT 
Spring % Increase 
FULL-TIME EQUIVALENCY 
Spring % Increase 
CREDIT-HOUR PRODUCTION 
Spring % Increase 
*Not final enrollment report. 
March 1, 1991 
VII-C-1 
PROGRESS REPORT ON THOMPSON HALL 
Renovation of Thompson Hall is progressing quite satisfactorily, and reports 
from the general contractor suggest the project is on schedule for completion by the June 
10 contract date. Major exterior repairs are nearing completion, and interior renovation is 
far enough along that some finishing work has begun. Furnishings have been ordered and 
delivery is planned for early June. 
While a final decision has not been made regarding the residents and 
programming, a number of alternatives are being discussed. The demand for women's 
housing and the success of Fields Hall, which recognizes and supports scholarship and 
encourages social development and citizenship, are factors that will be given serious 
consideration in the decision process. Of course, student views regarding this matter will 
be solicited through the Residence Halls Association and the Student Government 
Association. 
The completion of Thompson will raise our total number of residence halls 
to 14. Currently five are coed, four are for men, and four are for women. With the 
additional 165 beds in Thompson, we will have a total standard capacity of 3,763 and a fire 
marshal approved expanded occupancy of 4,394. 
March 1, 1991 
VII-C-2 
STATUS REPORT OF STUDENT HEALTH INSURANCE 
Senate Bill 239, introduced by Senator Benny Ray Bailey and passed by the 
general assembly in March 1990, mandates, in part, that students enrolled in institutions of 
higher education three-quarter (314) time or more must participate in a health insurance 
plan. Minimum coverage of the plan must include: (1) in-patient hospital care for fourteen 
days, including room and board, general nursing and miscellaneous cost; (2) fifty percent of 
physician charges related to the illness or injury resulting in hospital in-patient care; and 
(3) emergency room expenses when the emergency condition results in admission to the 
hospital as an in-patient. Students may waive the insurance by completing a form certifying 
they are enrolled in a plan with comparable coverage. Final regulations were approved by 
the Commissioner of Insurance on January 31, 1991, and are effective September 1, 1991. 
While the exact cost for the policy has not been determined, a recent proposal 
submitted by an insurance vendor to Sen. Bailey and the Department of Insurance included 
a quote of $39 a semester. This cost is considerably less than earlier estimates and is only 
$14 more than our students currently pay for our required program. Of course, other 
proposals will be solicited through a competitive bid process, possibly resulting in an even 
lower premium. 
The concept of mandatory health insurance is not new to our students. Since 
1985, we have required all students enrolled full-time to take the University's health 
insurance or sign a waiver indicating comparable coverage under a personal or family policy. 
Approximately 52% of our full-time students are currently covered by the institutional plan. 
UNlVERSllY ADVANCEMENT PALMER DEVELOPMENT HOUSE 
MOREHEAD, KENTUCKY 40351 -1 689 
TELEPHONE: 606-783-2031 
\ ' a  
M E M O R A N D U M  
TO : President Grote and Board of Regents 
FROM: Keith Kappe@ 
DATE : February 25, 1991 
RE : Special Session Legislative Report 
The 1991 extraordinary (special) session of the General Assembly 
adjourned Friday, Feb. 22, after 28 legislative days. Governor 
Wilkinson issued three calls with a total of 21 items for 
consideration. 
The Senate and House introduced a total of 35 bills and passed 
11. None of the legislation involved higher education issues. 
The only higher education matter to be acted upon was House 
Resolution 74, adopted by voice vote on Feb. 5, which urged the 
Council on Higher Education to "take appropriate action to 
mitigate any hardships" caused by the implementation this fall 
of a new state law requiring college students to have health 
insurance. 
Updated information on that issue is contained in the March 1 
agenda book of the Board of Regents. 
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